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Our School
A Message from the Chairman

On behalf of the Board of Directors of 
Minarah College, I am pleased to have the 
opportunity to present a foreword to the 
2021 Annual Report.

The Minarah College board was formed in 
June 2020, with members from diverse 
backgrounds, skill sets and perspectives. 
The Board of Directors oversees the 
governance, management and strategic 
direction of Minarah College and is 
responsible for the effective operation of 
the school as a learning community, 
predicated in Islamic values.

The Board is a year into its strategic plan 
- Shaping Futures Together, which has 
seen us embark on some key initiatives. 
The most important of these being the 
rebranding and second campus at 
Catherine Field. After consultation with 
the NSW Department of Planning and 
Environment, Camden City Council and 
local stakeholder groups, we are pleased 
to announce that the project is well 
underway, with an expectation that the 
Catherine Field campus will open its doors 
(to K-3 as the first stage) in January 2025. 
The project is now awaiting SSDA approval 
to commence construction.

In addition to this, development is also 
planned for the Green Valley Campus to 
ensure both campuses are well resourced 
and positioned to cater for the diverse 
learning needs posited by our students. 
In light of this, a variety of subjects been 
offered to facilitate Deep Learning 
pedagogies, cultivating the leaders of 
tomorrow and leading the way in
innovation and technological spaces.

Staff and student wellbeing has also been 
of paramount concern and the college has 
demonstrated resilience throughout the 
COVID-19 pandemic. Undoubtedly, the 
pandemic entailed a significant impact on 

the college and the resilience 
demonstrated by all stakeholders is to be 
applauded. The Executive Leadership Team 
was able to quickly take action to reduce the 
adverse effects of remote learning on the 
student learning experience. The team 
developed a COVID-19 Operational Plan 
which saw a continuation of learning with as 
little disruption as possible.  The College also 
engaged with Benestar, an employee assis-
tance program provider, which facilitates 
Health and Wellbeing programs to provide 
support to staff.  In addition, we refurbished 
common areas with modern cabinetry, the 
provision of adjustable standing desks and 
ergonomic chairs for a safer and more
conducive work environment. Commercial 
equivalent coffee machines and daily fruit 
baskets in staff rooms were also provided, 
in an attempt to boost staff morale and to 
encourage intrinsic employee motivation.   

Additionally, on the 1st of January 2022, the 
College’s trading name was changed from 
Green Valley Islamic College to Minarah 
College. This change reflects a new phase 
of growth for the College which entails a 
greater focus on academic excellence with 
new subject offerings, a greater focus on 
Islamic pedagogy and Islamic ethos as well 
as digital transformation that together make 
up our strategic plan - Shaping Futures 
Together. With the goal of seeing Minarah 
College become one of the best schools in 
the state, we are sure that the systems put 
in place will see Minarah move from strength 
to strength in becoming a leading school in 
Sydney’s South West.

Minarah (Minaret) is a tower, a pillar and a 
beacon which stands strong and tall. 
A Minarah emulates being a tower of 
support, a pillar of strength and a beacon for 
bright minds to learn and become their very 
own Minarahs in society.

The Board thanks our students, teachers and 
community for participating in consultations 
for the school name change and for their 
resounding endorsement, in favour of 
supporting it as a symbol of the College’s 
new direction.
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In addition to this, we are proud to share 
our new learning pathways, particularly, the 
Minarah Baccalaureate Program for students at 
Minarah College. The Baccalaureate Program 
ensures that every student from Year 11 
onwards at the College is actively supported 
in pursuing tertiary studies, whether academic 
or vocational/trade related. The Program has 
been designed with students and parents in 
mind to ensure that no student who has 
aspirations for tertiary studies gets left 
behind. There is a pathway available for 
students of all learning abilities to ensure they 
succeed. The College is committed to actively 
and strategically supporting our students to 
pursue their goals beyond the HSC. The Board 
has made significant investment into resources 
to ensure the success of our students in the 
Baccalaureate Program, and to prepare 
students in junior high school for the program 
as they enter Year 11. The advent of 
initiatives such as SMART MX Interactive Flat 
panels in all classrooms, the Sentral for 
Parents App, Power BI Dashboards, Laptop 
Device Program and a school wide digital 
transformation process have all been instru-
mental in shaping the Minarah College of today 
and what will be the Minarah of the future.

As a school, we have made a commitment to 
not only strengthen our Islamic ethos, but to 
be a leader in demonstrating our Islamic 
identity in the wider Australian community. 
The standard of Islamic values and morals 
exemplified by our beloved Noble Prophet 
Muhammad (SAW) are that which we will strive 
to foster at our College, and will be 
emblematic of the future we hope to develop 
and maintain. These are the very 
characteristics we hope all our students and 
staff can emulate, in ultimately becoming a 
showcase of what Islam stands for.

As well as this, in our pursuit of becoming one 
of the best schools in New South Wales, our 
Executive Principal, Mr Jay Halai has been 
working stringently to present our school as a 
top learning institution in the right circles. As 
a result, Minarah College was the first Muslim 
school to be selected to speak at the bienni-
al conference of the Association of Heads of 

Independent Schools of Australia (AHISA). 
The conference gave our Executive 
Principal, Mr Halai, the opportunity to talk 
about the College’s new strategic 
direction-to adopt new ways of teaching 
and learning; to embrace technology and 
the resources that have been made 
available at the College; to drive 
innovation in education and proactively 
guide students towards successful out-
comes. Mr Halai spoke on the concept of 
“Social Justice” in what is an abhorrently 
flawed system, drawing on comparisons 
from the UK education system. This points 
to the need to develop systems that 
facilitate Deep Learning pedagogies, in an 
Australian educational system that is 
ultimately neglecting students who are 
carrying out their secondary education in 
Sydney’s South West. We are proud to say 
that Minarah College is the envy of many 
school executives from around the nation.  
Minarah College has also been approved 
for a phenomenal AIS (Association of 
Independent Schools) school-based 
research project, focusing on how we can 
provide opportunities to enhance 
confidence and a sense of self in Stage 3 
females at our school.

The Board’s Strategic Business Plan covers 
Student Achievement, Teaching & learning, 
Safety and Wellbeing, Community Engage-
ment & Leadership and Governance.  The 
Board of Directors is continually exploring 
new initiatives, to deliver the best options 
and support our teachers, staff and 
students in delivering quality teaching and 
learning. We trust that we can rely on your 
support into the future. 

Wassalaam
Mohammed Yakub

Chair GVIC Board



A Message 
from the Principal

Minarah College is here and it’s here to 
stay. Looking back at our College’s vast 
and diverse culture and history, from its 
humble origins, to see it prosper and grow 
so rapidly, I am so proud to be leading the 
College into the future. The past 
academic year has been one characterised 
by a plethora of highs and lows, 
celebrations and learning experiences and 
I can proudly attest to the fact that our 
progress and growth over this past year is 
unparalleled. 

In what was a significant year in our 
Shaping Futures Together Strategic Plan, 
the College and its stakeholders 
successfully navigated the COVID-19 
pandemic and the surprising challenges 
that it entailed throughout 2020 and 2021. 
The challenges entailed by remote 
learning, the nationwide teacher 
shortage and the supply shortages 
plaguing the state were no barrier to the 
rapid innovation and growth that the 
College remained steadfast on. The 
success of the College in navigating 
remote learning and turning to 
technology and the money vested in our 
digital transformation strategy were 
instrumental and allowed the College to 
effectively and efficiently combat the 
challenges of an extended stint working 
and learning from home. The hard work 
demonstrated by our teachers, students 
and parents in supporting our children’s 
learning is a testament to the dedication 
and commitment of all and all our 
stakeholders must be commended for the 
incredible response to COVID-19.

Academically, the College has similarly 
progressed in leaps and bounds. From Year 
12 HSC intervention classes, to one-one 
tutoring for students requiring assistance, 

tutoring classes for students intending 
to sit the UMAT exams, a focus on Deep 
Learning, the 6 Core Competencies of 
Deep Learning, learning through 
technology and new intuitive pedagogies, 
the College has placed intrinsic emphasis 
on the academic excellence and perfor-
mance of our students. What this has 
ultimately created is stand-out NAPLAN 
results, as well as the best all round HSC 
performance in the College’s history, with 
a large spread of Band 6 results, instead of 
a largely clustered model that had 
presented in previous years. I am proud of 
the leaps and bounds in which the College 
has progressed and hope to see this 
upward trend continue in the future.

On a development and wellbeing scale, 
the College has also fostered a process of 
continued learning and growth and I am 
proud of the hard work and effort that all 
our staff and students have contributed 
towards. Weekly professional development 
sessions have educated our staff on 
numerous areas pertaining to teaching and 
learning and have sought to instil the idea 
that as individuals – we continue to learn 
on a daily basis and are never the finished 
article. 
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The College has looked to the CHARACTER 
framework as a means of encouraging 
positive behaviour and support in the 
learning context and when supplemented 
by a newfound emphasis on Deep Learning 
pedagogies and the 6C’S framework, the 
College has ultimately moved toward a 
wellbeing emphasis – away from the 
previous view in favour of welfare.

In terms of the projects the College has 
embarked upon, I am also proud of the 
achievements and progress that the 
College. The College successfully attained 
funding for an AIS funded School Based 
Research Project and will look into Islamic 
Girls Education as part of its commitment 
to fostering the next generation of young, 
female Muslim Australian leaders. 
Additionally, plans for the Colleges 
Catherine Field campus are in full swing 
and the College is on track to ensure gates 
are open to students from Term 1, 2025. 
The mere fact that as a College, we are 
progressing to the development stage of 
this plan is monumental and I trust that 
we will continue to work in harmony and 
unison in making the rest of this project 
come to fruition. 

Amongst the other initiatives introduced 
at the College included the advent of The 
Breakfast Club, Academic Review Day and 
the Digital Transformation. The provision 
of breakfast to our students on a daily 
basis has ensured that the College fulfils 
its corporate social responsibility. In 
embodying the very definition of 
humanity, the College has sought to 
ensure that no child comes to school 
hungry and has fostered the very 
understanding of CHARACTER that it has 
sought to instil within its students. 
The advent of Academic Review Day has 
also provided us with both some lessons 

for growth and improvement, but also 
with a model that we hope to continue 
to embody into the future; providing our 
parents with an open loop of feedback to 
maintain contact with their child’s 
teachers and to play an active role in this 
process. Additionally, the digital 
transformation embarked upon by the 
College is nothing short of extraordinary. 
With a 1 to 1 Device Program, Interactive 
Flat Panels and Digital Learning Pedagogies 
rolled out in the past year, the College has 
made the fully fledged transition to the 
way of the future. As we continue to grow, 
we will hope to continue to innovate and 
change and build upon the foundations 
that have been laid for us in the past 20 
years.

I want to reiterate my thanks once again 
to all the College stakeholders; our 
parents. Staff, students and board 
members. Truly, without the help and 
support of our stakeholders, what we 
have achieved over the past 2 years would 
not have been achievable. I would like to 
thank all our stakeholders for their 
commitment to the Minarah College cause 
and trust that I will be able to continue to 
rely on your support into the future.

Jay Halai
Principal
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A Brief History of Minarah

In 2021 we were starting to implement 
the visible changes that transformed our 
wonderful school from Green Valley Islamic 
College to Minarah College.

Although the name change signifies to 
our community the renewal of our school 
vision, our primary aim continues to be the 
provision of exceptional educational 
experiences and opportunities for our 
students. With the renewal comes an 
additional phase of expansion and growth, 
underpinned by teacher and community 
engagement and active leadership. 

In sharing Minarah’s vision so that action 
and real change occurs, we are commited 
to the involvement of our stakeholders to 
grow with us, in the knowledge that the 
principles with which Green Valley Islamic 
College was created all the way back in 
2002 remain. 

Our school was originally founded in order 
to cater for our community by the Muslim 
League of NSW Inc. It is an independent 
Islamic co-educational school designed to 
to provide boys and girls with a knowledge 
and education of Islamic values, and the 
desire to excel in this life and the 
Hereafter. The school is located in close 
proximity to the centre of Liverpool in 
Sydney’s south-west, with all the students 
from bi-lingual or non-English speaking 
backgrounds. 

Being in a low SES area, Minarah offers a of 
a wide range of learning experiences in a 
supportive, caring and intellectually 
stimulating environment. 

The school motto “Rabbi Zidni Ilma” 
(“Oh, Lord Increase my Knowledge”) 
reflects the hope that students will seek 
increased knowledge through faith and 
prayer. 

Now nearing our 20 year anniversary, our 
school has grown from approximately 40 
students in Kindergarten to Year 2, 
supervised by 2 teachers in 2002 to a fully 
comprehensive campus with more than 
1200 students from Kindergarten to Year 
12, supervised by 58 teachers. 

Pre-Kindergarten orientation programs are 
available to parents as a welcome to our 
school and additional support is given to 
our Year 12 students as they complete their 
final High School Certificate Year. 
At Minarah, we strive to develop young 
Australian citizens with a well-rounded 
education based on their faith, while 
utilising an excellent curriculum and 
exceptional co-curricular opportunities. 

In 2020, all classes were accommodated 
in modern, state-of-the art buildings and 
2021 continued to see sustained 
building works and improvements at the 
Green Valley campus. Additional resources 
such as Smartboards in every room, 
student devices, air filters, new programs 
and funded projects ensured that 2021 was 
a most successful beginning to making 
permanent improvements within the scope 
of the Minarah vision and whole school 
goals for the future.



2021 marked the beginning of the substantial period of planning and design for the new 
campus at Catherine Field, to be completed approximately early 2025. In addition to a 
K-12 College, the new campus will be eventually replete with an Early Childhood 
Education Centre, options for Before and After School Care, Special Education unit and 
transport services between campuses and local suburbs.
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Facilities Now 
and Into the Future

Minarah College has seen tremendous 
growth during the last decade, and with 
the recent change in School Board 
members, positive financial decisions and 
improvements scheduled for our College, 
2021 was the beginning of a wide range of 
visible improvements and upgrades. 

Renewal of facilities and infrastructure 
occured at both our Green Valley Campus 
and more excitingly, the opportunity for 
expansion to a second campus, located in 
Catherine Field. A core team of teachers 
were enagaged to discuss and develop 
collaborative designs and feedback for the 
planning team and contributed greatly to 
the conversation about how to prepare 
for the future of education - to offer ideas 
about a space for growth, creativity and 
up to date facilities.

During 2021, improvements at the Green 
Valley Campus included:

• Provision of new Smartboards for every 
classroom and teacher training

• Preparation for student devices hand-
out in early 2022

• Microsoft training for all staff members
• New sails for the shade area near the 

first-floor enclosed garden, designed 
and painted by students

• Large sails for Area C to provide shade 
in summer and shelter in winter

• Conversion of new classroom spaces for 
High School class home rooms



School Demographics

Minarah College ensures staff are highly qualified to encourage the most effective 
delivery of curriculum and classroom practices.
Professional growth of staff is promoted and supported, with mentors provided for those 
staff members wishing to further their accreditation and for participation in self-directed 
areas of interest related to Professional Development.

Our staff members have either attained the standard of Proficient Teacher as determined 
by the Minister, or are working towards the standard of Proficient Teacher and are under 
the direct, on-site supervision of teaching staff that have attained the necessary standard 
of Proficient Teacher and Experienced Teacher. 

For 2021, all the teaching staff have been categorised into the following levels of Teacher 
Accreditation: 

Table 1: Levels of Accreditation per Number of Teachers

Level of Accreditation Number of Teachers
Conditional 4
Provisional 3
Proficient Teacher 48
Highly Accomplished -
Lead Teacher -
Total number of teachers (excluding Teach-
er Aides and Arabic Staff)

32 – high school

26 – primary school

Table 2: Workforce Information by Teaching Load

Position FTE
Principal 1
Deputy Principal (s) 3
Coordinator (s) 17
Learning and Support Teacher (s) 6
Teacher Librarian -
School Counsellor (s) 2
School Administration and Support Staff 7
Other 
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Student Information: 

On average, the student attendance for 2021 was 94.38% - this data is published on the 
‘My School’ website. 

Minarah College monitors and manages school attendance through the student 
administration system Sentral. The rolls are marked each lesson. Parents are contacted 
regarding absences via the School Administration Officers sending a SMS. Any unexplained 
absences are also followed up by Roll Call teachers. Any serious non-attendance issues 
are dealt with by the Deputy Principals: Primary & Secondary.

The Student Attendance Policy can be found in full on the Minarah College website and as 
a summary in the Policy section.

Table 3: Attendance % for Years 2017 – 2021

School (%)
Year 2017 2018 2019 2020 2021
Kindy 92 91 92 92 94
1 92 92 93 93 94
2 92 91 93 95 95
3 92 93 94 94 95
4 92 92 93 94 96
5 93 93 94 93 96
6 93 91 93 93 94
7 93 94 93 93 95
8 92 93 93 92 94
9 90 90 91 90 94
10 92 89 91 90 92
11 96 97 91 91 92
12 92 92 91 92 96

 
Table 4: Enrolments by Gender for Years 2017 – 2021

Enrolments
Students 2017 2018 2019 2020 2021
Male 421 417 439 465 521
Female 471 449 474 531 590



Pastoral Care and Faith
Message from Ms Samodien - Faith & Australian Identity

Minarah College is committed to the values of the Australian education system alongside 
its Islamic ethos. It was the college’s aim in 2021 to enhance an understanding of Austra-
lian identity and citizenship traits within students. This meant that the quality of teaching 
using these principles were at the forefront, which created strong morale in students and 
will continue to promote the development of good Muslim Australians. 

Priorities: Three key implications of the notion 

Citizenship Program 

A citizenship program was created by Ms Samodien (ADP). This program entailed a range 
of key focal components.



15

Purpose and Context

Parents trust our Islamic school and expect 
that their child/ren are not only taught 
with best Islamic practices in place, but 
also that their child has strong values 
instilled in them. Parents rely on the 
faith-based ethos, but also commit to 
Minarah because the college is a safe 
space and one that endorses positive
character building. 

Minarah instated an Associate Deputy 
Principal with a faith and Australian 
identity focus and the process of 
enhancing the Australian identity stance 
and teachings at the College was a specific 
element of this.

Awarding Initiatives

Aussie of the Month, a primary school 
civics program, was implemented in 2021. 
The program encourages and recognises 
personal endeavour, achievement and 
contribution to the community and 
reflects some of the values we share, such 
as giving others a fair go, mateship,
respect and inclusion.

The Aussie of the Month is delivered by the 
same network that presents the Australian 
of the Year Awards. The Australian of the 
Year Awards profile leading citizens who 
are role models for us all, who inspire us 

through their achievements and impact on 
the community, and challenges us to make 
our own contribution to the community in 
line with the national curriculum.  

Faith

Minarah College prides itself on the fact 
that it is a faith-based school. Islamic 
principles are the foundation which shape 
all aspects of the College operations. 
Islamic studies does not stop at prayer, and 
curriculum subjects aim to foster 
student knowledge holistically.

The Islamic values are upheld and honoured 
with pride. Mr Tanzeel, our College Islamic 
Chaplain hosts weekly Friday talks in High 
School on pertinent religious topics of 
value. In Primary, ‘Taleem’- Islamic lessons 
are pre-video recorded by Mr Tanzeel and 
aired through Primary classrooms on Friday 
mornings. This has been exceptionally 
valuable, and students have reaped the 
benefits from the advice. Furthermore, an 
Islamic committee of students and 
teachers was developed, and this team has 
been responsible for an array of Islamic 
events that were commemorated 
throughout the year, like: 

• Mi’raj Insights
• Ramadan Awareness
• 1000 Islamic Question Challenge
• Eid Art and Decoration Competitionhe 



Learning Enrichment and Welfare
Message from Ms Anwar - Head of Learning Enrichment

Learning Enrichment Report 

The Learning Enrichment unit has been involved in collating data, and setting up 
processes and procedures to ensure that all students of Minarah College are included 
within the school learning environment. The aim is to provide equity, whereby the 
barriers that some students experience are reduced/removed to enable equality for all. 

Types of Adjustments

Minarah College has a range of students with learning, behavioural and disability needs. 
The level of support for these students from one to another. The overarching adjustments 
are as follows:  
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Statistics

Many parents have been forthcoming with providing a diagnosis for their child and 
medical actions plans. There are some students who are still awaiting on their diagnosis. 
The graph below provides information for students with diagnosis. 

 
Action Plans and Individual Learning Plans 

Action Plans related to medical issues such as heart conditions, epilepsy and diabetes are 
provided immediately to all staff. These provide important information for staff on how 
to deal with the child in the event of a medical episode within their lessons. 
Individual Learning Plans (ILPs) are generated through a process of consultations and 
meetings. The review process is important to ensure that the ILP strategies are working, 
and further adjustments are continuously configured to align with student learning needs. 



Message from Ms Whiteoak (Girls) and Mr 
Hussain (Boys) - Heads of Welfare 

At Minarah College, we aim for full student 
engagement in a well-rounded education. 
The College endeavours to provide 
students with extra-curricular and pastoral 
related activities, workshops and 
experiences to help broaden the students’ 
understanding of religious and worldly 
affairs.  

As part of a holistic education the school 
endeavours to develop character strengths 
(CHARACTER) in each and every student. 
These are embedded within classroom 
activities and pastoral care/extracurricular 
initiatives as well.

The school provides incursions/excursions 
targeting specific needs of our students 
and makes available extra-curricular 
opportunities such as school camp. Male 
and female-specific camps benefit the 
students in a manner that allows for 
students to be taken out of their comfort 
zone, face their fears, while still being 
in a safe environment. The surroundings 
and living situation also assist in increas-
ing students’ resilience and determination 
when faced with issues in the future. Year 
12 students were further assisted with a 
mentoring program and Wellbeing retreat 
activities, to assist them in their prepared-
ness for the HSC and career path. Prior to 
the introduction of student devices, the 
school also facilitated workshops focusing 
on proper and improper use of the internet 
and social media, and the impact of their 
digital footprint. 

Whole school programs were also carried 
out for initiatives such as the “RUOK?” Day 
and Anti-Bullying week, to provide students 
with knowledge and opportunities to 
explore these important topics guided by 
the teacher with age-appropriate 
activities. 

Mr Adi and Ms Ulfat (School Counsellors)

In 2021 we were very pleased to engage 
our 2 new school counsellors, Mr Adi and 
Ms Ulfat, who work as part of our 
Wellbeing Team to provide additional 
support services for our students to 
enhance the wellbeing of students. The 
counsellors are on campus full-time. High 
school students may self-refer though 
primary students must have parental 
consent for counselling. 

Both counsellors bring a wealth of 
experiences in child and adolescent 
mental health and have made a substan-
tial positive impact on the students they 
work with. Students can see the counsellor 
via parent referral or at other challenging 
times, such as in times of bereavement 
or family illness or even to receive advice 
about specific issues not covered by Ms 
Whiteoak and Mr Hussain. 

Counselling takes place in a specially 
designated building in complete confi-
dence. Both our counsellors are adept in 
assisting with a myriad of issues that may 
arise during the crucial years of 
schooling, where bullying, self-esteem 
issues, behaviour challenges and 
unexpected life events can interrupt a 
student’s life and sense of wellbeing.

At Minarah, catering for the whole student, 
especially in relation to building strong, 
resilient individuals who are self-aware is 
our aim. Minarah College values the input 
of all the staff members in our Wellbeing 
Team, so we can help students turn 
obstacles into buildng blocks for the 
future.
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Working with our Community

Working effectively with the community is one of the key goals of Minarah College.
Establishing a rapport with not only our parent body but our neighbours and visitors is 
central to creating a feeling of well-being and satisfaction for all. We recognise the many 
contributions the parents provide for our special events, by volunteering their time, 
whether it be to raise money for the Cancer Council’s Big Breakfast or attending one of the 
school’s Parent Workshops to know more about an issue they can actively be involved in.

In 2021, the inaugural Eid Festival was held with great success, merging the talents of the 
teachers and participation of our school families to make the day memorable, while raising 
funds for our charity projects.



Parents and visitors are always welcome 
to enquire at the offfice with any concerns 
and requests and they will be put in 
contact with their child’s teacher or other 
staff member.

Any grievances from our community or 
parents are resolved through our 
Grievances and Complaint Management 
policy. 
(More information is available in our poli-
cy section).

Minarah College is always contemplative 
about what we can do to open the chan-
nels of communication between staff, 
families and communities. Many different 
channels are integrated on a daily basis. 
These include information such as 
newsletters, permission notes, timetables 
and absent notes being available on the 
Sentral4Parents App, student work, and 
content uploads.

Class discussion boards are available on 
Microsoft TEAMs for each class, 
personal messages to parents in diaries 
and of course in-person parent teacher 
interviews to monitor and discuss student 
achievement and any other issues.

In 2021, the first ARD (Academic Review 
Day) was held. It captured the purpose and 
feel of a regular Parent/Teacher 
Interview process but the event was 
changed to allow parents to book times 
throughout the day rather than just at 
night and to see the teachers in their own 
rooms. This gave parents a special 
opportunity to look through student work 
and see the environment and success of 
the workspace in which their children learn 
everyday. Parent feedback for this event, 
especially seeing the Primary rooms in 
action was extremely positive and ARD 
events are planned for the future.
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3 in 5 
Are happy with

the amount of student 
feedback 

Parents

Parent, Staff and 
Student Perception Surveys

Agree or Strongly 
Agree the School is 

well maintained

68%

Agree or Strongly 
Agree they have 

clarity about their 
duties

81%

Agree or Strongly 
Agree their teachers 

are highly 
motivational.

67%

Staff

88% 
Of staff Agree or Strongly 

Agree that the School is looking 
for ways to improve 

Students

Follow this link for the full report:
Minarah Perception Surveys

Parents Staff Students

67% 
Of students Agree or Strongly 
Agree that they feel very safe 

at school



Student Representation

Student Leadership holds a special place 
in our school. Especially with the focus on 
developing CHARACTER and positive traits 
that will allow our students to be leaders 
of the community and act as global citizens 
in the future. While students take part in a 
range of activties within their programmed 
units to develop skills in speaking, 
listening and collaborating with others, 
our SRC (Student Representative Council) 
offers an even further degree of support 
for interested students to learn about the 
responsibilities, joys and sometimes 
challenges of being an effective leader. 

Captains from 2021

Our Year 12 Captains were: 
Mohammed Fawaaz and Aaliyah Master

Our Year 6 Captains were: 
Huzzaifa Ghazzoui and Sumaira Ashifdar

Though COVID had some impact on the 
level of whole school participation, the 
SRC still managed to be out and about. 
They were active in supporting peers with 
leadership duties on the playground to 
encourage friendship, occasional 
monitoring of halls and the library. Of 
course SRC members were also recognised 
as responsible class messengers and 
leaders as well as speakers at assemblies 
and whole school events.

My experience as the 2021 girls school captain, was an unforgettable journey. 
Throughout 2021, my title as school captain inspired me to lead by example and display 
ownership and accountability. Although the role of school captain entailed many 
responsibilities and dedication, it taught me a variety of skills, ranging from managing 
responsibility, public speaking, by hosting school assemblies, to demonstrating 
teamwork in community activities, through participation in the Bandaged Bear 
Breakfast and aiding in the Ramadan Penny Appeal fundraiser. Overall, my experience 
as school captain, enabled me to create a positive influence on the current students and 
allowed me to dedicate myself to serving the school.

Aaliyah Master
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Minarah 
Achievements

Teaching at Minarah

Teachers at Minarah have access to 
self-directed Professional Development 
opportunities through the AIS, external 
providers such as Microsoft and also 
take part in internal peer 
presented professional development 
every Wednesday. 

Teachers are encouraged to have a 
personal career growth plan and in 
particular, Coordinators and Heads of 
Departments submit teaching goals for 
the year to the Principal, in an attempt 
to monitor and clarify goals which 
affect themselves and impact positively 
on their grade partners and students. 

As reflected in the previous section on 
teacher accreditaion, all teachers are 
encouraged and supported to achieve 
their teacher accreditation goals by 
being provided a mentor and attending 
information sessions about how to best 
present their worksamples and 
experiences. 

All of our teachers who nominated to 
complete their accreditation were success-
ful and one was commended especially by 
the convenor as being of superb quality.

Some of the PD courses undertaken in 2021 
at a school level were related to revisions 
in the Child Protection and Safeguarding 
Policy, the Attendance Policy, the Teaching 
and Learning Policy and the Learning 
Enrichment Policy. Focussing on these 
policy updates was crucial to making our 
staff aware of the expectations and 
responsibilities towards all of our students, 
especially our new members of staff in 
2021. 

Apart from significant policy reflections, all 
staff, including our support staff 
received training in positive differentiation 
and using improved technology, such as the 
new Smartboards in every room, to meet 
the needs of a range of students. A session 
about Digital Transformation complement-
ed the professional development about a 
main focus of 2021 - the rebranding and 
updating of the school vision and goals.
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In order for teachers to reflect on their 
interactions with parents and the 
community, sessions were also held 
regarding the provision of positive and 
detailed feedback to students as well as 
how to evidence explicit teaching and 
learning within a program.

Another area of focus for teachers was 
extensive collegial discussion about 
curriculum and assessment practices and 
what improvements can be made in the 
Primary and High School programming, 
particularly in relation to the school 
vision of CHARACTER being part of Deep 
Learning. Learning how to show these 
revisions to curriculum was also explored 
in a professional development session 
about Markbook and accurate data 
collection.

Deep Learning has become an integral aim 
of our programming in 2021 and 
professional development so continued 
teacher training in this area has allowed 
our programs to improve in both quality 
and potential for student engagement. 
Minarah will soon be one of the emerging 
leaders in the local area in the field of 
Deep Learning. The refinement of program-
ming will promote learning that is more 
highly individual and caters for student 
interest and academic needs through a 
rigorous cycle of reflection and 
adjustments. Some activities continue 
to become more hands-on and concrete, 
providing students with an experience of 
education that is more relevant and has a 
deeper impact on engagement, 
self-confidence and character building, 
while preparing students to become 
capable participants in a rapidly changing 
global system.



Learning at Minarah

2021 marked a year of in-depth study of 
the principles of “Deep Learning”, an 
international evidence-based pedagogy 
that is implemented by world-class schools 
across sevral continents. Since the 
teachers have begun the process of 
rethinking our programming and classroom 
practices to incorporate Deep Learning 
into our lessons and purposes within our 
classes, it is the students who benefit from 
these more enaging and relevant concepts.

Projects and opportunities that occured in 
2021 based on changes in school-wide 
pedagogy and student interest included:

The Da Vinci Challenge - where students in 
both Primary and High School took part in a 
STEM and Arts Challenge day against teams 
from other schools, culminating in a quiz 
and point system.

Students at GVIC are given the 
opportunity for a well-rounded holistic 
education through multiple pathways. A 
learning network has been created with 
local schools for Annual Spelling Buzz and 
Inter-schools Public Speaking Competition.  

The community network and in particular 
the parent-student-teacher collaboration is 
to be commended for the sustained 
progress, as each played a key role in 
meeting the demands of education in the 
current times. Being a low SES school, 
students were challenged due to ICT and 
NAPLAN becoming an online assessment. 
The school moved towards rapid 
improvement in this area with ICT review 
and plans for BYOD. 
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Digital Transformation

Digital transformation was a crucial part of the success of 2021. After adapting rapidly to 
devising means for quality online learning throughout COVID, to going further in the switch 
to the current ICT implementation, all staff and students are now fully immersed in positive 
hybrid models of digital participation. This is so important when we consider our students 
are heading into a world where the reliance on ICT skills will be immense. The digital 
transformation is also vital to provide students and staff with the technical skills and  
prepare them for the demands of the dynamic changes predicted for the future job market.

Our Head of ICT, Mr Issam Ibrahim, has made spectacular strides in completing a myriad of 
projects. Following are some of the successful digitalisation projects completed in 2021:

ICT: Achievement,
Engagement and
Success
Introduction and Background (Pre – ICT Strategy Phase 2020 -2021)

Smart IFP’s and Staff PDs

Staff Devices and Microsoft PDs

Migrate Staff Data from on-prem NAS to OneDrive and 
SharePoint

Sentral Migration to Cloud, S4P and PDs

Oliver Library Application Migration to Cloud

myGVIC Staff Hub and SharePoint Site for all departments

Box of Books , OverDrive and ClickView

Microsoft Intune Device Management

Microsoft SDS 

Microsoft 365 A1 to A5 Licensing

Optus Cyber Security(Cyberbullying and Respectful 
Relationships Online)

NBN Enterprise
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GVIC Cloud First Strategy

• CompletedPhase 1

• Term 3 - 2021Phase 2

• Term 4 - 2021Phase 3

• CompletedTeachers Home Drive

• CompletedDepartmental Drives

• In progressDigitalization/Paperle
ss • TERM 3 -2022Migrate AD DS to

Azure Stack

• CompletedSophos 
Central

• TERM 4-2021Aruba 
Central

• TERM 3-2021Veeam for O365
Cloud

• CompletedOliver Library
System

• CompletedOffice 365 
Suite

• TERM 3 - 2021School 
Data Sync

GVIC Cloud 1st Strategy

• CompletedStaff 
Devices

• TERM 4 -2021LAB 
Devices

• TERM 1 - 2022Student 
Devices

S4P

Sentral for Parents

Saving

• SMS to parents 
would cost GVIC 
A$1000/month 
(average)

Stay Connected

• Replaced 
Classdojo,  
Parents can 
communication 
with teachers 
via APP 
eventually.

Payment 
Gateway

• Eliminate 
manual 
handling of 
payments and 
increase 
payment 
convenience for 
parents.

• CompletedInterview/Feeds/
Messaging

• CompletedReporting/Absen
ce notifications

• CompletedPayment 
Gateway



GVIC Network Upgrade Overview

Plan

Speed
1 Gbps

Use 
existing 

100 Mbps 
as Failover 

without 
extra cost.

Same 
Cost as 

100 
Mbps

Existing

Speed
100 

Mbps

No 
Redunda
ncy/Failo

ver

Cost
AU$2000
/Month

Existing

1 G link 
between 

core -
distributio
n Switch

End of 
Engineerin
g Support

Per 
device 

Manage
ment

Existing

53 Access 
Points

One AP per 
2 

Classrooms

End of 
Engineer

ing 
Support

HP 
Controller

Plan

10 G link 
between 

core -
distribution 

Switch

HPE 5Y 
Foundation 
Care 24x7 

Service

Cloud 
centralize  
Managem

ent

Plan
80 Access 

Points
One AP 

per 
Classroom

HPE 5Y 
Foundatio

n Care 
24x7 

Service

Cloud 
centralize  
Managem

ent

BYOD/
Student 
Devices

Wired
Network
Upgrade

Wireless 
Network
Upgrade

NBN
Enterprise
Ethernet

• CompletedInternal 
Survey

• TERM 3 BreakInstallation

• In ProgressProposal

• TERM 4 BreakInstallation

• In ProgressProposal

• TERM 4 BreakInstallation

• Completed • Completed

Preparing

• Conduct a detail 
readiness 
assessment

• Preferred Options

Planning

• Evaluating devices 
and infrastructure

• Develop a Project 
Plan

• Prepare a budget

Implementing

• Integration with GVIC 
learning Curriculum

• Apps, software and 
online resources

• Technical Support

Evaluating

• Review and 
Management

GVIC IT 
Infrastr
ucture

Student Devices (1 – to – 1 Program)
Replace GVIC Student iPad Program

Teacher can connect to Student
Office365 and other Online 
teaching and learning resources

1-to-1 Student Devices
Digitally Enhanced Learning

Cloud Endpoint Manager

Join Cloud Devices

GVIC Curriculum Integration

Student can interact with STEAM 
and Augmented Reality devices.

Students can share/display their 
work

Student devices will replace 
Computer LAB for Naplan
online, Acer testing and 
Renaissance Library Program

GVIC 
Network
Upgrade

Student Device program is recommended to 
start after network infrastructure upgrade.
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Staff Devices
Replace old staff laptops Office365 and other 

Online teaching and 
learning resources

Join Cloud Devices

Surface Pro 7+ for Business
Intel Core i7
16GB, 256GB, WiFi

GVIC IT 
Infrastr
ucture

Teachers can connect 
IFP’s via USB-C cables 

Lower IT costs 

•Lower IT costs with zero 
touch deployment –
Intune and autopilot 
designed for use with 
Surface

Microsoft investment 
funding 

•Microsoft will help fund 
our modern deployment 
journey with surface, GVIC 
approved for $16,000 to 
support IT

•C999 (Buy.NSW) Vs. 
Surface Education Reseller 
(SER)

Microsoft Lighthouse 
program 

•Microsoft Lighthouse 
program (by invite) 
enables schools visibility 
into Microsoft’s future 
products and solutions, 
access to leadership and 
connection with like-
minded schools

Marketing 

•Microsoft Case studies 
help bring positive 
exposure to schools, by 
tailoring a narrative 
specific to the 
transformation journey.

Staff Device and Microsoft PDs

130 SP7+ DeviceAll Staff PDs

2021



GVIC Library Upgrade
Digital Library Program

OliverV5

• Migrate on-prem 
Oliver to the Cloud 
hosting OliverV5.

Printing

• Install new Fuji 
Xerox printer in the 
library for Student.

• Issue Papercut Print 
Card to Students.

Digital Library

• Students will be 
able to access e-
books and other 
online resources via 
their devices

Display/IFP 

• New Smart IFP.
• Install Display 

screens for PDs.

We have successfully 
transitioned to Oliver 
Library Management 
System v5 Cloud Hosting

Students will use their 
devices to access digital 
library resources

Papercut for Student will 
replace manual cash 
handling.
Students will be issued 
with a Print swipe card.

Install new Library Kiosk
For catalogue search.

New Smart IFP

Interactive Flat Panel(IFP) Technology

Current Audio-Visual Classroom 
Technology

• Epson EB-695Wi Projectors – 7 (Current 
– Lamp Model)

•Epson EB-696Ui Projectors – 21 (End of 
Life)

•Epson EB-460e Projectors – 20 (Very old 
– non-interactive)

•Toshiba NPS10A Projectors – 4
•Promethean PRM-20A Projectors – 1

Challenges

•When teachers move between 
classrooms, equipment is not consistent 
and teachers may not be familiar with 
the equipment, resulting in loss of 
teaching time and loss of effectively 
delivering lessons

•Cost of maintenance is higher as the 
school needs to allow for the different 
types of equipment and brands

Project Timeline

•Precision Industries will commence 
installation. Hours of installation will be 
between 7:00am and 4:00pm, Monday –
Friday

•Installation timeframe is Term 2 – Term 3 
Holidays.

•Installation Completed – September 
2021

Proposed Classroom IFP’s

• High School 
Classrooms (H Block, N 
Block, M Block) – Qty: 
34

• Primary School 
Classrooms (P Block) + 
Library – Qty: 22

• 86” SMART MX 
Interactive Flat Panel 
(IFP)

• Flat Wall Mount 
Bracket

• Wall Plate
• Cables and Fly lead

Why IFP’s ?

• Interactive Flat Panels 
(IFP’s) are the latest 
technology in the market. 
Over the past few years 
many schools including 
Independent, Islamic, 
Catholic, Anglican as well 
as Government schools 
have been upgrading from 
projectors to IFP’s.

• To drive the software, 
schools need to ensure 
their hardware is current 
and compatible and will 
ensure teachers are able 
to produce and deliver 
21st Century education.
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Smart IFP’s and Staff PDs

61 Total IFPs
31 Primary School
30 High School

Staff PDs
28th OCT Primary School
3rd NOV High School

2021

Largest Smart IFP’s 
deployment in the 
shortest period of time 
in the South West.

Licensing

Adobe Creative Cloud

Adobe Education Enterprise Agreement

• GVIC has signed Adobe Education 
Enterprise Agreement.

• By signing the Enterprise agreement, we 
are paying $6.48 per license with a 
minimum of 500 licenses = $3240 ex gst
per year.

• Under a regular Adobe Creative Cloud 
license, you would pay around $251 ex gst
per license with a minimum 90 licenses = 
$22,590 ex gst per year.

NSW C999 Agreement

• GVIC has been approved to buy 
C999 governm ent  pricing . 

• The cont ract  covers end user or 
clien t  com put ing  devices and 
associated services.

• In t roduct ion  of a m ost  favoured
custom er ensuring  best  and 
consisten t  p ricing  across the state.

• The supp liers are ab le to list  
approved agents that  are ab le to 
act  on  their behalf, take and fu lfill 
orders.

Microsoft Office 365 Education A3 and A5 
Licenses

• Move from current Microsoft Office 365 A1 
to Microsoft Office (A3 + A5) licensing as 
part of the AIS NSW negotiated 3-year term 
agreement on behalf of independent 
schools.

• It is a dependency for other projects which 
include:

• Power Bi Pro for Dashboards 
• Microsoft Modern Management –

Autopilot and In-Tune (New Microsoft 
Surface Laptops for Staff)

NSW C999 Microsoft Office 365 A5



NAPLAN - Year 3 2021

NAPLAN Years 3,5,7,9  in 2021

Minarah College prides itself on being a non-selective and the lowest fee local school. 
However, there is no compromise when it comes to academic excellence. 
Following are the results from the last 5 years, evidencing the continued emphasis on 
academic excellence.

Year 3  - Grammar & Punctuation - Average Scores

Number of Students
Minarah State Minarah State

2016 476.9 441.57 75 100498
2017 494.7 444.47 77 99763
2018 499.3 437.73 83 100371
2019 505.4 448.04 73 101050
2020 - - - -
2021 465.5 442.95 96 103015

Year 3  - Reading - Average Scores

Number of Students
Minarah State Minarah State

2016 420.2 429.58 75 100422
2017 458.9 437.02 77 99632
2018 444.8 437.65 83 100360
2019 471 436.92 73 101170
2020 - - - -
2021 434.9 443.85 96 103301

Year 3  - Spelling - Average Scores

Number of Students
Minarah State Minarah State

2016 460.6 429.45 75 100498
2017 484.1 426.1 77 99763
2018 482.8 426.48 83 100371
2019 496 428.54 73 101050
2020 - - - -
2021 460.9 432.73 96 103015
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Year 3  - Writing - Average Scores

Number of Students
Minarah State Minarah State

2016 446.3 423.94 75 100337
2017 468.4 420.97 77 99571
2018 438.6 414.26 83 99848
2019 482.61 429.67 73 100415
2020 - - - -
2021 472.6 434.33 96 102541

Year 3  - Numeracy - Average Scores

Number of Students
Minarah State Minarah State

2016 409.6 407.05 75 100187
2017 444.9 416.27 77 99401
2018 431.8 413.57 83 99945
2019 444.2 414.78 73 100651
2020 - - - -
2021 399.4 412.79 96 102579



NAPLAN - Year 5 2021

Year 5  - Grammar & Punctuation - Average Scores

Number of Students
Minarah State Minarah State

2016 530.2 512.26 78 95784
2017 519.1 506.39 82 99494
2018 551.7 509.16 69 101267
2019 570.7 505.8 71 100644
2020 - - - -
2021 573.6 510.09 85 101479

Year 5  - Reading - Average Scores

Number of Students
Minarah State Minarah State

2016 508.9 503.5 78 95615
2017 507.4 509.2 82 99354
2018 512.5 511.3 69 101251
2019 528.7 509.08 72 100789
2020 - - - -
2021 526.7 515.02 85 101818

Year 5  - Spelling - Average Scores

Number of Students
Minarah State Minarah State

2016 535.3 500.61 78 95784
2017 535.3 507.57 82 99494
2018 548.6 508.47 69 101267
2019 565.8 508.27 71 100644
2020 - - - -
2021 555 514.03 85 101479
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NAPLAN - Year 5 2021

Year 5  - Writing - Average Scores

Number of Students
Minarah State Minarah State

2016 487.7 477.54 78 95619
2017 517.6 478.05 82 99347
2018 491 470.28 69 101177
2019 516.7 479.18 72 100688
2020 - - - -
2021 512.1 488.26 85 101522

Year 5  - Numeracy - Average Scores

Number of Students
Minarah State Minarah State

2016 516.3 499.42 78 95320
2017 521.7 499.55 81 99076
2018 532.1 499.77 69 100665
2019 533.1 501.3 71 100192
2020 - - - -
2021 523.1 503.54 85 100931



NAPLAN - Year 7 2021

Year 7  - Grammar & Punctuation - Average Scores

Number of Students
Minarah State Minarah State

2016 545.5 545.71 67 90970
2017 555.8 547.08 73 91900
2018 573.4 549.45 73 94264
2019 554.8 545.95 77 98197
2020 - - - -
2021 561.5 541.56 85 98413

Year 7  - Reading - Average Scores

Number of Students
Minarah State Minarah State

2016 529.2 544.04 67 90735
2017 538.3 549.32 73 91624
2018 546.8 544.83 73 94155
2019 545 549.56 79 98394
2020 - - - -
2021 538.6 545.81 84 98911

Year 7  - Spelling - Average Scores

Number of Students
Minarah State Minarah State

2016 570.1 550.66 67 90970
2017 577.8 557.93 73 91900
2018 584.3 551.79 73 94264
2019 577.2 553.31 77 98197
2020 - - - -
2021 581.5 555.87 85 98413
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NAPLAN - Year 7 2021

Year 7  - Writing - Average Scores

Number of Students
Minarah State Minarah State

2016 515.6 515.78 67 90838
2017 538.6 517.1 73 91801
2018 544.8 511.77 73 94336
2019 521.5 516.87 79 98526
2020 - - - -
2021 537.2 529.3 85 98869

Year 7  - Numeracy - Average Scores

Number of Students
Minarah State Minarah State

2016 569.9 554.16 66 90069
2017 584.4 560.25 73 91193
2018 576.8 554.52 73 93416
2019 576 560.8 78 97427
2020 - - - -
2021 558.3 558.77 85 97709



NAPLAN - Year 9 2021

Year 9  - Grammar & Punctuation - Average Scores

Number of Students
Minarah State Minarah State

2016 567.5 573.36 62 86743
2017 610.6 582.94 48 88486
2018 580.8 585.46 49 87880
2019 589.4 579 61 88433
2020 - - - -
2021 589.4 578.85 72 93522

Year 9  - Reading - Average Scores

Number of Students
Minarah State Minarah State

2016 568.2 584.5 62 86334
2017 592.2 589.2 48 88151
2018 593.9 589.36 49 87717
2019 593.3 586.53 61 88583
2020 - - - -
2021 578.9 581.84 72 94098

Year 9  - Spelling - Average Scores

Number of Students
Minarah State Minarah State

2016 620 587.7 62 86743
2017 616.8 591.8 48 88486
2018 605 590.05 49 87880
2019 611.4 590.49 61 88433
2020 - - - -
2021 602.7 586.6 72 93522
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NAPLAN - Year 9 2021

Year 9  - Writing - Average Scores

Number of Students
Minarah State Minarah State

2016 547.1 547.34 62 86556
2017 585.6 559.43 48 88343
2018 550.1 550.61 49 88032
2019 560.4 552.32 61 88978
2020 - - - -
2021 555.7 556.65 72 94203

Year 9  - Numeracy - Average Scores

Number of Students
Minarah State Minarah State

2016 626.9 595.79 62 85452
2017 618.7 602.95 48 87653
2018 614.3 603.46 49 86776
2019 601 599.65 61 87344
2020 - - - -
2021 602.7 596.64 71 92387



The Higher School Certificate

Despite continued repercussions from COVID-19, the 2021 Higher School Certificate went 
ahead smoothly and was not strongly impacted during the actual testing period, though in 
the lead up period, student attendance during COVID was once again an issue. This 
required additional teacher support, regular check-ins and programs to assist the Year 12 
students in becoming as comfortable as possible with the testing process.

Despite these challenges, our Year 12 students, the last to graduate under the banner of 
Green Valley Islamic College, have proven their fortitude and resilience and this excellent 
attitude towards their education has been reflected in their results, which are as follows:

Higher School Certificate Results in Comparison to State Results

Table 5: School vs State Achievement in top 2 Bands (2021)

Course No. of Students 
in the Course

School % State %

1 Ancient History 5 40 37.5
2 Biology 23 65.2 32.0
3 Business Studies 31 51.6 37.6
4 Chemistry 5 0 41.2
5 English Advanced 17 47.1 68.9
6 English Standard 26 19.2 16.9
7 IPT 5 20 33.9
8 Legal Studies 10 70 44.1
9 Mathematics Advanced 7 57.1 51.2
10 Mathematics Standard 34 23.5 26.4
11 PDHPE 24 16.7 31.8
12 Studies of Religion II 28 42.9 47.2

New Subjects offered to the Year 10 cohort of 2021 in their transition into Year 11 in 2022:

1. Earth and Environmental Science
2. Design and Technology
3. Software Design and Development
4. Geography
5. Economics
6. Modern History

Support and Intervention Classes for Yr 12 Students 

Begyn tutoring was hired to provide intervention classes for HSC students post return to on- 
site learning after hard lockdown due to COVID. Year 12 students also had excursions 
organised to ensure they were able to sustain and improve on their wellbeing throughout the 
demands of the HSC. 
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Historical Data on Band Distribution (Subject Wise – 10 Year Period)

Biology

Ancient History
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Chemistry

Business Studies



English Standard

English Advanced
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Legal Studies

Information Processes and Technology



Mathematics Standard 2 (Used to be General Mathematics pre-2020)

Mathematics Advanced (Used to be Mathematics pre-2020)
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Studies of Religion II

PDHPE



Table 6: 2 Year Comparison of Band Distributions in Higher School Certificate Exams

Course Name Year No. of 
Students

Band 6 Band 5 Band 4 Band 3 Band 2 Band
 1

Ancient History 2020 12 4 4 3 1 -
2021 5 1 1 2 1 -

Biology 2020 19 6 11 1 1 -
2021 23 3 12 7 1 -

Business 
Studies

2020 29 5 13 7 4 -

2021 31 6 10 12 2 1 -
Chemistry 2020 5 2 3 -

2021 5 3 2 -
English 

Advanced
2020 15 10 5 -

2021 17 1 7 9 -
English 

Standard
2020 24 5 17 2 -

2021 26 5 17 4 -
IPT 2020 8 3 5 -

2021 5 1 4 -
Legal Studies 2020 20 2 5 10 3 -

2021 10 4 3 2 1 -
Mathematics 

Advanced
2020 10 2 5 3 -

2021 7 2 2 3 -
Mathematics 
Standard 2

2020 21 2 6 7 4 2 -

2021 34 2 6 10 13 3 -
PDHPE 2020 13 5 7 1 -

2021 24 4 12 8 -
Physics 2020 2 1 1 -

2021 - - - - - -
SOR II 2020 19 3 8 5 3 -

2021 28 4 8 11 4 1 -
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Year 12 Destinations and 
Achievements

Minarah College is proud of all our Year 12 
students and we celebrate the milestone of 
completing the Higher School Certificate, 
an event that may be the starting point to 
a longed-for career path, or perhaps signal 
in a new area of interest, which will 
develop into a successful career.

Some of our students went on to do Law at 
the University of Sydney, while others have 
opted for study in the fields of optometry, 
speech pathology or social work. We are 
sure all our students will prove to be 
valuable members of whatever field they 
find themselves in, as they continue in 
their further education.

University Acceptance/Course list:

• Bachelor of Law/Bachelor of Interna-
tional Studies (Double degree)

• Bachelor of Law/Bachelor of Commerce 
(Double degree)

• Bachelor of Vision Science/Masters of 
Optometry (Double degree)

• Bachelor of Commerce                   

• Bachelor of Medical Science
• Bachelor of Software Engineering        
• Bachelor of Education (Primary)
• Bachelor of Speech Pathology
• Bachelor of Social Work
• Bachelor of Nursing
• Bachelor of Cybersecurity
• Bachelor of Accounting
• Bachelor of Psychology
• Bachelor of Engineering
• Bachelor of Computer Science 
• Early Childhood Education and Care
• Building Trades and Construction 

The following students achieved 
outstanding results in the HSC:

Nwal Hussain 96.75
Fawwaz Mohammed 95.1
Arshiya Nusayba 94.55
Aaliyah Master 90.3
Osman Khan 90.15

The 2021 Minarah College Dux was
Alishba Kashif with an ATAR of 96.9



Community Engagement
Minarah values the contributions and 
enagement of all our stakeholders. This 
includes not just our students and teachers 
but also our parent body, school board and 
the broader community who are our 
neighbours in Green Valley.

In order to establish a strong relation-
ship with our new parents and students 
and also to contniue the rapport with our 
current community, Minarah has continued 
to provide activities, information days and 
external programs to support involving 
parents and community members in the 
day to day workings of the College.

During the challenging year that was 2021, 
Minarah College supported the community 
by assisting with the foot traffic and access 
to the Walk-In Pzifer vaccination centre. 
This was supported by the South Western 
Sydney Health District and held at Green 
Valley Mosque. 

Parents were also present for our Annual 
Bandaged Bear Breakfast to raise money 
for Westmead Children’s Hospital.

The inaugural Eid Festival was also held 
in 2021, celebrating the collaboration 
between students, parents, teachers and 
members of the community. Our teachers 
worked tirelessly to coordinate and 
acquire funding to ensure the students and 
parents got a great range of rides, food 
and stalls while supporting local vendors. 

Parent workshops are regularly held, 
spanning a range of topics which may be 
of interest to parents, such as Health and 
Safety, Cyberbullying, and Homework and 
Literacy help. Parent workshop attendance 
numbers improved in 2021, after the 
restrictions of COVID-19 in 2020.

We also appreciate the assistance of our 
local community members, such as our 
members of the local Liverpool Council, 
who speak at events such as our Student 
Representative Council, as well as 
representatives from the Police, Fire and 
Ambulance who work in the local area and 
offer their time to inform and educate our 
students about relevant issues.

Staff have attended professional 
development programs with external 
visitors in order to complete Senior First 
Aid courses, IT and Microsoft Training and 
since 2021 continue to work closely with 
Chris Morris, our Mentor from the AIS who 
assists the Deep Learning Team to improve 
whole school programming.

In 2021, Minarah College was fortunate to 
be the recipient of a grant which 
provides funding for a School-Based 
Research Project, focussing on the success, 
opportunities and confidence of girls in 
Year 5 and 6. 
This project, led by Mrs Robbie (ADP) 
allows Minarah to form a strong relation-
ship with Western Sydney University via 
our mentor, Dr Roberto Parada, and allows 
our teachers to develop additional skills 
while increasing community engagement 
by working with parents during this study.
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Ms Deo, Ms Hussain and Ms 
Anwar prepare breakfast for 
students and parents at the 

2021 Bandaged Bear Day

A student participates in 
henna painting at our Annual 

Harmony Day event

Primary students 
show their 

support for Clean 
Up Australia Day 
by cleaning the 

playground



Policies and Procedures
All Minarah College, school policies are publically available via the school website and 
include policies affecting students, staff and parents. Following are the majority of the 
school’s policies; other policies can be viewed by request to administration. 

Each policy can be found in full by clicking on the hyperlink in the heading.

A comprehensive list of available policy documents on the Minarah College website is as 
follows:

• Anti-Bullying
• Child Protection and Safeguarding
• Complaints, Compliments and Sugges-

tions
• Discilpine
• Discrimination, Harassment and Bullying
• Examination Procedures
• First Aid
• Homework
• Incursions and Excursions
• Medication
• Mobile Phone and Electronic Devices
• Lockout
• Uniform
• Parent Code of Conduct
• Privacy
• RoSA and HSC Policy and Procedure
• SRC Policy and Procedure
• Student Attendance
• Student Award And Scholarship
• Student Code of Conduct
• Student Enrolment
• Student Lockers
• Visitation
• Wellbeing

• Assessment and Reporting
• AssessmentHandbook and Guidleines
• Communication
• Documetn Retetnion
• Educational and Financial Reproting
• Evacuationa dn Security
• ICT Disaster Recovery Plan
• ICT Usage 
• ICT Policy
• Learning Enrichment
• Procedure Managing Allegations and 

Abuse
• Procurement
• Professional Growth
• Related Entity Transaction 
• Return to Work
• Social Networking
• Staff Code of Conduct
• Staff Dress Code
• Staff Handbook
• Staff Leave and Alternate Teaching Staff
• Staff Leave
• Staff Performance, Management and 
       Development
• Teacher Accreditation
• Whistleblower Policy
• WHS 
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Our Policies - For Parents 

Student Enrolment Policy 

Minarah College is a co-educational Islamic 
Independent school providing an education 
underpinned by religious values and oper-
ating within the policies of the NSW 
Education Standards Authority. All 
enrolment applications received will be 
processed in order of receipt and consid-
eration may be given to the applicant’s 
support for the ethos of the school, siblings 
already attending the school and other 
criteria determined by the school from 
time to time. Once enrolled, students 
and parents are expected to support the 
school’s ethos and comply with the school 
rules to maintain the enrolment. Minarah 
College does not discriminate with 
regard to enrolments on the basis of 
gender, disability or special needs; howev-
er, the College may not be able to accom-
modate all children given the limitations 
in space, number, specialised facilities and 
availability of special needs teachers.  

Procedures 

1. All applications are processed within the 
school’s enrolment policy.  
2. Applications are made by completion of 
the school’s Enrolment Application Form. 
A copy of a birth certificate, latest School 
Report, NAPLAN Results (where applica-
ble), proof of residency, immunisation 
record, court orders (if applicable) and 
medical documents (if applicable) and oth-
er documents requested must accompany 
the application. 
3. A separate enrolment is required for 
each child.  
4. Enrolment priorities and consideration 
will be given to siblings of students already 
attending the school, followed by children 
of staff, followed by applications in order.
5. Applicants are interviewed by the Prin-
cipal or Deputy Principal. This interview 
outlines the School’s ethos and programs. 

This interview seeks to bring out the par-
ents’ responses regarding their ability and 
willingness to support the school’s ethos.  
 6. The Deputy Principal will consider the 
child’s educational needs. This may involve 
viewing previous school’s reports, examina-
tion papers and portfolio or work samples. 
It may also include formal testing, if 
appropriate and in consultation with 
parents and other relevant persons any 
particular emotional or educational needs 
are discussed. Appropriate strategies are 
examined with the family prior to an 
enrolment being offered.    
7. Kindergarten applications must be 
received by 30th June of previous year.  
8. Applications for immediate enrolment 
will be subject to availability of space. 
Where the college is unable to offer a 
place; the student will be placed on a 
waiting list.  
9. Places are allocated strictly in order of 
the application date; however, the Princi-
pal is authorised by the College Board to 
exercise discretion for applicants in special 
circumstances. Full enrolment or condi-
tional enrolment may be given. The Princi-
pal reserves the right to refuse enrolment 
of a child into Minarah College.  Enrolment 
is given on an annual basis. Pre-requisites 
for re-enrolment in each successive year 
after initial admission will depend on the 
child’s academic levels, student’s adher-
ence to school rules and their attendance, 
behaviour, payment of school fees and 
continued support by parents of the school 
rules and policies and compliance with the 
school’s parent code of conduct policy. By 
signing on the enrolment form, the parent/
guardian acknowledges that they have read 
the enrolment policy and have agreed to 
all the terms, conditions, enrolment policy 

and procedure.



Child Protection and 
Safeguarding Policy

This policy sets out staff responsibilities 
for child protection and processes that 
staff must follow in relation to child pro-
tection matters. This policy applies to all 
staff members, which includes employees, 
contractors and volunteers. Staff members 
who fail to adhere to this policy may be in 
breach of their terms of employment. 

Key legislation - the Children and Young 
Persons (Care and Protection) Act 1998 
(“Care and Protection Act”); the Child Pro-
tection (Working with Children) Act 2012 
(“WWC Act”), the Children’s Guardian Act 
2019, the Crimes Act 1900 (“Crimes Act”). 

Compliance and records 

• The Principal or their delegate mon-
itors compliance with this policy and         
securely maintains School records     
relevant to this policy, which includes: 

• register of staff members who have 
read and acknowledged that they read 
and understood this policy; 

• working with children check clearance 
(WWCC clearance) verifications; 

• mandatory reports to the Department 
of Communities and Justice (DCJ), 

• previously known as Family and 
• Community Services; and 
• reports of reportable conduct 
• allegations, the outcome of reportable 

conduct investigations, and/or criminal 
convictions.  

Child protection  

• The safety, protection and welfare of 
students is the responsibility of all staff 
members and encompasses: 

• a duty of care to ensure that reason-
able steps are taken to prevent harm 
to students which could reasonably 
have been foreseen; and obligations 
under child protection legislation. The 

School provides all staff members with 
a copy of this policy and will provide all 
staff members with the opportunity to     
participate in child protection training 
annually. This training will take place 
via a Professional Development session 
as well as an online recorded module 
(by the Principal Mr Jay Halai), the    
Policy and an assessment. 

• The College Principal, Welfare Team 
and HR will maintain an online,       
centralised reister, which will be linked 
to the Microsoft Forms Assessment. The 
Principal, Welfare Team and HR will 
automatically be notified of staff who 
have completed the assessment, read 
the policy and done the training and 
staff will be required to attest to this 
on the assessment. 

• All new casual staff will similarly be 
asked to complete the training before 
arrival. Staff who have not complet-
ed the assessment/were absent when 
the PD took place will be asked (via 
email) by the Principal to carry out 
the     training and staff who fail to do 
so may be subject to disciplinary ac-
tion if the assessment is not completed            
successfully one week from the date of 
the PD. 

• The College will also ensure that all 
individuals entering the premises; sign 
in via the College’s LoopLearn system; 
in which they will be required to in-
put personal details and their WWCC.    
Signing in via LoopLearn is a require-
ment of entry and all individuals enter-
ing the premises must do so.
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Parent Code of Conduct Policy

This Code has been developed so 
that   parents and those with parental              
responsibilities are aware of and meet the 
school’s expectations with regard to their 
interaction with the school, its teachers, 
other parents and students. Adherence to 
this Code is important to promote positive 
and productive relationships within the 
school community. 

The school is responsible for establishing 
and administering the policies, procedures 
and rules which govern the day to day    
operations of the school. It is important 
that parents recognise and respect this, 
adhere and have their children adhere to 
the school’s requirements, and support 
these decisions.  

The School expects students to comply 
with its rules and not engage in behaviour 
which is harmful to harmful to t hem-
selves, others or is contrary to the ethos 
and    philosophy of the School. Parents are 
expected to support the School in relation 
to its discipline policy and not do anything 
which undermines its authority. It must 
be understood that in the case of minor 
disciplinary matters, the school will be 
the arbiter of what took place and what 
is a fair punishment, it will not engage in 
debate about the details of the conduct for 
the appropriateness of the punishment. In 
relation to more disciplinary matters which 
may result in suspension or expulsion the 
school will inform parents of the matter 
and will deal with it in accordance with 
the school’s disciplinary policy. While par-
ents will be consulted, the final decision 
will be the school’s.  

The School conducts regular meetings 
between staff and parents at which the 
student’s progress can be discussed. There 
may be other times when a parent or  staff 
member requests a meeting to discuss  
particular issues that may arise during the 

course of  a student’s schooling. 

If a parent wishes to meet with a staff 
member, they should make an appointment 
so that a mutually convenient time can be 
arranged. This can be done through the 
school office. Parents should never attempt 
to contact a staff member at their home, 
unless the staff member requests this. 

Parents also can make an appointment to 
see the Principal about any particular 
concerns they may have relating to their 
son or daughter provided they have seen 
the teacher, coordinator, well-being 
coordinators and Deputy Principal. It is 
important that parents show respect for 
staff and not publicly criticise them or seek 
to undermine their authority. If a parent 
has a particular concern about a member 
of staff, they can raise it with the staff 
member concerned as per the procedures 
set out in this policy. However, when doing 
so they should observe the general rules 
of conduct set out in this Code. The school 
has a duty of care to protect all staff and 
for this reason any aggressive or abusive 
behaviour will not be tolerated.  

If a parent has a complaint about an issue, 
this should be directed to the Deputy 
Principal or to the teacher responsible for 
the particular area of activity. Parents 
cannot ask the school to make 
appointments to see the school board 
members. If a parent wishes to make a 
complaint, they should not use rude or 
abusive language. This is not productive 
and can make it harder to resolve 
concerns. 



Privacy Policy

This Privacy Policy sets out how the school 
manages personal information provided to 
or collected by it. The school is bound by 
the Australian Privacy Principles 
contained in the Commonwealth 
Privacy Act. In relation to health records, 
the school is also bound by the New South 
Wales Health Privacy Principles which  are 
contained in the Health Records and Infor-
mation Privacy Act 2002 (Health Records 
Act). Australian Privacy Principles 
contained in the Commonwealth Privacy 
Act 1988 and the Privacy Amendment 
(Enhancing Privacy Protection) Act 2012.  

The school may, from time to time, review 
and update this Privacy Policy to take 
account of new laws and technology, 
changes to the school’s operations and 
practices and to make sure it remains 
appropriate to the changing school 
environment. 

The School collects personal information, 
including sensitive information about 
pupils and parents or guardians before and 
during the course of a pupil’s enrolment 
at the School. This may be in writing or in 
the course of conversations. The primary 
purpose of collecting this information is to 
enable the School to provide schooling to 
the pupil and to enable them to take part 
in all the activities of the School. 

Some of the information we collect is to 
satisfy the School’s legal obligations, 
particularly to enable the School to dis-
charge its duty of care. 

Laws governing or relating to the operation 
of a school require certain information to 
be collected and disclosed. These include 
relevant Education Acts, and Public Health 
and Child Protection laws. 

Health information about pupils is sensitive 
information within the terms of the 
Australian Privacy Principles under the 
Privacy Act. We may ask you to provide 
medical reports about pupils from time to 
time. 

The School discloses personal and sensitive 
information to others for administrative 
and educational purposes, including 
facilitating the transfer of a pupil to 
another school. This includes to other 
schools, government departments, medical 
practitioners, and people providing 
services to the School, including specialist 
visiting teachers, sports coaches, 
volunteers and counsellors. 

Personal information collected from pupils 
is regularly disclosed to their parents or 
guardians. The School may store personal 
information in the ‘cloud’ which may mean 
that it resides on servers which are 
situated outside Australia. 

The School’s Privacy Policy sets out how 
parents or pupils may seek access to 
personal information collected about 
them. However, there will be occasions 
when access is denied. Such occasions 
would include where access would have an 
unreasonable impact on the privacy of 
others, where access may result in a 
breach of the School’s duty of care to the 
pupil, or where pupils have provided 
information in confidence. The School has 
a separate media release form by which 
parents or guardians provide permission to 
include photographs or other identifying 
material in promotional material for the 
school or otherwise make it available to 
the public such as on the internet. 
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Complaints, Compliments 
and Suggestions Policy

We are committed to resolving complaints 
promptly at a local level. This policy 
intends to explain how to raise a concern 
or make a complaint and what process 
Minarah will follow to resolve the matter 
as quickly as possible thoroughly and fairly. 

You can make a complaint about: 
• any aspect of the services we provide 
• any decision, including those about 
enrolment 
• any practice, policy or procedure 
• staff behavior or conduct 

Complaint or Compliment 

We will support people who need 
assistance to make a complaint. We 
encourage you to raise your complaint/ 
compliment/ feedback directly with the 
school. You can do this in person, by email, 
over the telephone or by letter if you 
prefer. Alternatively, you can also use our 
online complaints and compliments form 
on our website.  

In some specific situations an alternative 
policy will need to be followed to deal with 
the concern appropriately. This is 
usually because a statutory process must 
be followed to meet our legal duty. 
Wherever a complaint indicates that a 
child’s safety or wellbeing is at risk, 
Minarah has a duty to report this 
immediately to the relevant Local 
Authority. Any action taken will follow the 
Safeguarding and Child Protection Policy, 
available from the school’s website and 
Intranet accessible to all staff. 

Most concerns can be dealt with outside of 
the formal complaints process and should 
be raised by phone, email or in person with 
a relevant member of staff. 

The best person to speak to initially will be 
the member of staff who will have the best 
understanding of the situation and can best 
answer your queries, for example: 

Parents/Carers: 
• A concern regarding homework allocation 
for a particular subject could be raised 
with the subject teacher or Grade 
Coordinator (Primary)/or Head of 
Department (High).  
• A concern about a member of staff could 
be raised with the Grade Coordinator 
(Primary)/Head of Department (High) or 
Principal. 

Staff:
 • Initial staff concerns should be raised 
with the Grade Coordinator (Primary) or 
Head of Department (High), followed by 
respective Deputy Principal. Wherever pos-
sible, informal concerns will be responded 
to quickly and resolved amicably. Ideally, 
your concern will be addressed within 24 
hours or a meeting may be arranged with 
you to discuss the issue. However, where a 
matter is regarding classroom-based staff 
please be mindful of their availability and 
reasonable in your expectation of response 
times, particularly to concerns received by 
email. 

Confidentiality should be adhered to 
throughout the complaint resolution 
process. This means that the complaint 
should only be discussed with those people 
directly involved in the resolution process. 
Observing confidentiality helps to protect 
the rights of everyone by limiting 
knowledge of the details of the complaint 
to those who will work together for a 
resolution. In addition, it helps to limit 
damage to any existing trust between the 
parties, thereby facilitating a resolution 
and developing greater confidence in one 
another.



Policies 
and Procedures
All Minarah College school policies are 
publically available via the school website 
and are include policies affecting students, 
staff and parents. Following are the 
majority of the school’s policies; other 
policies can be viewed by request to 
administration. 

Each policy can be found in full by clicking 
on the hyperlink in the heading.
https://minarah.nsw.edu.au/about-us/
school-policies/

Our Policies - For Students
Anti-Bullying Policy

At Minarah, we believe that all students 
have the right to a safe environment where 
they can play, learn, and express 
themselves without fear of victimisation 
and be free from bullying. We aim to 
provide an environment that is 
physically, emotionally, and intellectually 
safe for all members of our community. 
Students attend school to participate in 
quality education that will help them to 
become self- directed and lifelong learners 
who can create a positive future for 
themselves and the wider community. 

Mission:

Students, teachers, ancillary staff, 
parents, caregivers, visitors, and 
members of the wider school 
community have a shared responsibility to 
create a safe and supportive environment, 
free from all forms of bullying and where 
all members of the school community feel 
are shown respect and show respect to one 
another.   

We aim to achieve this by:  

• Preventing bullying through educating 
students on establishing positive rela-
tionships and rights and responsibilities 
of all school members 

• Developing individual self-esteem 
and respect for others through Mina-
rah CHARACTER pad, Taleem sessions, 
roll call activities and inclusion in the     
curriculum delivery 

• Establishing various antibullying       
campaigns within the school   

• Implementation of firm & consistent 
consequences as outlined in the policy.  
1.2 Goals and Objectives  

• To raise awareness of bullying, as an 
unacceptable form of behaviour within 
the school  

• To create a school ethos that             
acknowledges, accommodates, and     
respects diversity of persons in the 
school (including Disability Standards 
for Education 2005) 

• To take practical actions to prevent 
incidents of bullying behaviour e.g., to 
ensure comprehensive supervision in all 
areas of the school  

• To put into effect procedures for        
reporting and recording incidents of 
bullying behaviour on Sentral.  

• To put into effect procedures for        
investigating and dealing with incidents 
of bullying behaviour. 

• To develop a programme of sup-
port for those affected by bullying                 
behaviour and those involved in bullying            
behaviour.
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Student Attendance Policy

Regular and punctual attendance is 
extremely important to a student’s 
academic achievement. Under Section 22 
of the Education Act (1990), children who 
are of compulsory school-age must attend 
school regularly and punctually. Whilst 
regular school attendance is the legal 
responsibility of parents, Minarah College 
staff record and monitor attendance and 
absences as part of their duty of care.  

It is expected that students attend school 
regularly and participate fully and 
effectively in all the educational programs 
available in the school. To foster a sense 
of well-being and belonging to the whole 
school community Minarah College strives 
to provide a positive learning environment 
which addresses the learning needs of all 
students.  

Whilst the legal responsibility for 
attendance rests with parents, at Minarah 
College we encourage our students to fully 
participate in their own educational 
experience by working with their parents 
and the school in ensuring that they come 
to school regularly and punctually. We have 
incorporated incentives into our 
whole-school PBS focus to encourage and 
support students in regularly attending 
school. This is done through merit awards 
and attendance awards, including a 100% 
attendance trophy at the end of the school 
year.  

Parents are required to abide by the law as 
it pertains to school attendance in 
accordance with the Education Act 1990. 

As such parents are expected to: 

• ensure that their children attend school 
regularly. 

• explain the absences of their children 
promptly to the school. 

• take effective measures to resolve     

attendance issues involving their     
children.  

School staff are collectively responsible for 
supporting regular attendance of students 
and at each level they have certain 
responsibilities which are aimed at 
ensuring the overall safety and welfare of 
our students. 

All staff are responsible for supporting 
the regular attendance of students by: 

• providing a caring teaching and      
learning environment which fosters   
students’ sense of belonging to the 
school community. 

• maintaining accurate records of student 
attendance using approved procedures. 
Verbal explanations must be noted 
and kept with written and printed          
electronic explanations. 

• retaining records of written, electronic 
and verbal explanations from parents.  

• seeking verbal or written advice 
promptly from parents regarding       
unexplained full or part day absences. 

• providing clear information to students 
and parents regarding attendance 
requirements and the consequences of 
unsatisfactory attendance. 

• implementing programs and practices 
to address attendance issues when they 
arise. 



ICT Policy

This policy is intended to protect the in-
tegrity of the Minarah network, to mitigate 
the risks and losses associated with 
security threats to computing resources 
and to ensure secure and reliable network 
access and performance for the Minarah 
community. This policy is necessary to 
provide a reliable campus network to 
conduct the College business and prevent 
unauthorized access to data. In addition, 
the College has a legal responsibility to 
secure its computers and networks from 
misuse. 

Minarah ICT department is solely 
responsible for managing any and all 
Internet domain names related to the 
college (e.g. gvic.nsw.edu.au). Individuals, 
academic colleges/departments or 
administrative departments may not create 
nor support additional Internet domains 
without prior approval from ICT 
department. 

To ensure the stability of network 
communications, Minarah ICT department 
will solely provision and manage both the 
public and private IP address spaces in use 
by the College.  Scope  This policy applies 
to all Minarah faculty, staff, students, 
vendors/contractors, guest account 
holders, and any other agents who may 
connect to Minarah network computing 
resources. This policy also applies to all 
devices which are used by those individuals 
for network access, whether personally- 
owned, College issued or otherwise 
obtained. These devices include but are 
not limited to workstations, laptops, 
tablets, smartphones, servers, consoles, 
controllers, and any other computing 
device which is capable of communicating 
on Minarah networks.  

Use of Minarah ICT facilities must be 
for the purpose of teaching, course-
work, associated administration or other                 

authorised use. No ‘private/commercial’ 
work is permitted without prior 
authorisation from the college Principal.  

• Students are required to care for 
and respect the college’s e-learning          
resources at all times. 

• Students are required to immedi-
ately report anything that they see 
online that makes them feel uncom-
fortable or unsafe and any misuse of                  
college e-learning resources by another        
student, including inappropriate online 
behaviour.

• Whilst the Minarah takes appropriate 
security measures against unauthor-
ised access to, alteration, disclosure,    
destruction or accidental loss of per-
sonal and other data it cannot and 
does not give any warranties or un-
dertakings to the USER about security,                       
confidentiality or integrity of data, 
personal or other. 

• The same applies to other ICT material 
submitted to or processed on facilities 
provided or managed by the Minarah 
or otherwise deposited at or left on its 
premises. 

• Minarah will not be liable for any 
loss, damage or inconvenience aris-
ing  directly or indirectly from the use 
of, or prevention of use of, any ICT             
facility provided and/or managed by 
Minarah. 

• Breach of these conditions may lead 
to College disciplinary procedures 
being invoked, with penalties which 
could include suspension from the use 
of all College computing facilities for          
extended periods and/or fines. Serious 
cases may lead to expulsion or dismissal 
from the College and may involve civil 
or criminal action being taken against 
the User.
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Wellbeing Policy

We develop an enriched learning 
community by providing holistic education 
and bypromoting excellence and 
leadership, imbued with Islamic values, to 
be exemplary citizens in a 
multicultural society. The policy aims and 
objectives include to:

• Reflect the values expressed in the   
Mission Statement

• Make clear the positive and construc-
tive rules of conduct as agreed by the 
schoolboard, staff, parents and students

• Ensure that the  school, is a safe and 
supportive  environment for all staffand 
students

• Ensure that all members of the School 
commnity are shown respect and show 
respect   

• Endeavour to ensure that all members 
of the School community feel safe and 
are not subject to physical or verbal 
abuse, aggression or harassment 

• As a community, it is essential that we 
recognise that this policy must apply to 
the  behaviour of all its members, both 
on and outside of the School

• Only by example can we teach and    
demand good standards of behav-
iour from those whose education is           
entrusted to us.

• We also recognise that the success of 
the policy depends on the full support 
of parents. In order for there to be a 
positive relationship between home and 
the School, parents and students must 
sign the Home/School Agreement when 
the student starts  at the School. 

Legislative Framework and Procedural 
Fairness

MC adheres to the following legislature for 
the wellbeing of all staff and students:
1.Anti-Discrimination Act 1977
2.Racial Discrimination Act1975
3.Disability Discrimination Act1992
4.Sex Discrimination Act1984
5.Workplace Surveillance Act 2005 (NSW)
6.Work Health and Safety Act 2011

The principles of procedural fairness are 
fundamental to the success of our school. 
As such, our practices and procedures at 
all levels are closely guided by the values 
of procedural fairness. Procedures which 
have been developed for parents, staff 
and students adhere to the guidelines of       
procedural fairness to ensure a fair and 
just process for all. These procedures are 
outlined in the school’s Grievance Policy.

Positive Behaviour Support School

At Minarah College,we have proudly adopt-
ed the principles of Positive  Behaviour 
Support(PBS) to guide our welfare and 
behaviour management practices. PBS 
provides structures that help students 
re-engage with the school environment. 
Students are provided with consistent    
opportunities to set goals, evaluate 
progress and build positive relationships 
with appropriate role models from 
within the school community. PBS 
encourages members of the school 
community to ‘unearth the values 
within’ through the demonstration of the 
five values celebrated at Minarah College 
and the inclusion and skill-teaching of 
positive CHARACTER traits.



Discipline Policy

Good student discipline is fundamental 
towards the achievement of many of the 
school’s aims and objective as well as 
supportive towards the welfare strategies 
implemented to allow holistic development 
of students towards underpinning both 
Australian and Islamic values.   

The School Discipline Policy aims to: 

• Reflect the values expressed in the Mis-
sion Statement  

• Promote consistency and encourage 
appropriate behaviours that ensure 
students become more responsible for 
their behaviour 

• Provide a framework that ensures    
safety and welfare of our students, 
teachers, and staff 

• Offer a conducive learning environment 
where each student can develop his or 
her full potential 

• Set the framework for rewarding good 
and responsible behaviour and the 
procedures to be followed with rele-
vant consequences to be applied should    
behaviour fall short of these standards

• Encourage a positive approach to      
behaviour by good example and praise 
and reward for good behaviour

• Ensure that the environment,           
curriculum, and other factors within 
the school’s control are monitored to 
ensure the promotion of good behaviour

• Ensure that where behaviour falls short 
of accepted standards, procedures are 
followed, and corrections are applied 
fairly and consistently.  

• As a community, it is essential that we 
recognise that this policy must apply 
to the behaviour of all its members 
both on and outside of the school site: 
to adults (teachers, other staff, par-
ents/carers, and visitors) as well as to      
Student behaviour. Only by example 
can we teach and demand good stand-
ards of behaviour from those whose          

education is entrusted to us.     
• The principles of procedural fair-

ness are fundamental to the success 
of our school. As such, our practices 
and     procedures at all levels are 
closely guided by the values of proce-
dural fairness. Procedures which have 
been developed for parents, staff, and 
students to adhere to the guidelines of 
procedural fairness to ensure a fair and 
just process for all.  These procedures 
are outlined in the school’s Grievance 
Policy.  

• The essential elements of procedural 
fairness are:  

• The right to be heard: This includes the 
right to know of any allegation and the 
way in which issues will be determined. 
It also provides the right of the student 
to respond to or explain their version of 
any allegation. 

• Impartiality: Any bias or perceived bias 
should be removed from the process. 
This may mean involving other staff in 
the process. 

• Justice: The consequence of inappro-
priate behaviour should be reasonable, 
consistent, and appropriate.      

• The school recognises the importance 
of a holistic education and strives to 
instill core attributes in each Minarah 
College student. This is done through 
the school CHARACTER initiative, which 
includes explicit teaching of positive 
traits.
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SRC Policy and Procedures

The SRC is a body within the school 
consisting of School captains, vice 
captains, prefects and staff representa-
tives. It provides a platform through which 
students can promote their views/welfare 
and participate in school decision making 
process within a framework which 
ensures that the advice presented to them 
is based on school values/ethos and relates 
to enhancing the quality of school life for 
all students. It further exists to provide 
opportunities for students to address their 
concerns, interests and to develop 
leadership skills.  

The aim of the SRC is to:  
• Provide a student perspective on school 

issues to the school executives. 
• Develop and promote leadership and 

responsibility. 
• Provide a link between teachers and 

students, and between the school and 
the wider community. 

• Provide peer support – help Year 
7     students to adjust to a new               
environment. 

• Encourage the involvement of students 
in the school decision making process, 
when appropriate. 

• Help in organizing school events such as 
sports carnivals, parent teacher nights, 
Awards ceremonies, ANZAC day cere-
mony, Quran competition, Ramadan.

• Raise funds for charities such as Can-
cer society, Human Appeal, Natural        
disasters.

• Provide a forum for students to raise  
issues/concerns and consider their 
ideas. 

• Represent Minarah College at offi-
cial functions and conduct school             
assemblies 

• Promote school values and ethos. 3.0 
Composition  The SRC will be comprised 
of prefects from Years 1 – 12, SRC coor-
dinator and two teachers (Primary and 
Secondary).   

Any SRC member found to have broken any 
school rules (seriousness to be determined 
by welfare coordinators) and/or have at 
least three negative comments on Sentral 
will have their SRC membership revoked 
and will be de-badged.  

Prefects are the leaders of the student 
community and play a vital role in 
working with both the staff and students 
towards creating an effective and enjoy-
able learning environment at the school. 
The appointment of Prefects at MINARAH 
COLLEGE is not a popularity contest, they 
are elected by their peers as young men 
and women who possess leadership 
potential and commitment to the role. The 
Prefects at MINARAH COLLEGE are 
expected to set the highest example in 
dress, attendance, conduct and 
involvement in school affairs. Their duties 
include assistance in prayer monitoring, 
participating at school functions of all 
kinds and conducting school assemblies. 
They are also assigned responsibilities 
connected with particular activities, 
including sports and community service.

SRC students are the leaders of the student 
community at MINARAH COLLEGE and are 
expected to model appropriate behaviour 
at all times. SRC members have a sense of 
responsibility and duty towards the school 
and its community participate in and 
encourage active involvement in school 
activities. They work together as a team 
towards reinforcing School expectations 
and effectively communicate to the 
students at Assemblies and school events 
while developing leadership skills.



Student Award and Scholarship Policy

The Principal’s Award for Excellence in 
School provides further recognition for the 
highest achieving student. This prestigious 
award recognises a Year 12 student who 
promotes the school culture/ ethos. 

Criteria: Winner of this award is selected 
from the categories: 
• Positive role model, attitude of         

excellence, and service throughout 
their time.

• Practices and encourages school ethos. 
• Independent learner, sustained compe-

tence, conscience, and compassion. 
• Exemplary leadership qualities. 
• Involvement in extracurricular           

activities.  
• The student is nominated by the      

subject teacher.                         
• Final selection is by the Executives and 

the  Principal.                     
• Recipient gets a certificate and a      

trophy. 
• Presentation: Graduation ceremony 

Other Awards and Prizes may be found in 
full detail on the Minarah College website 
and include:

•   Reuben F Scarf Memorial Founda-
tion Award is awarded to a Year 10 and a 
Year 12 student to recognise and honour       
consistent effort and desire to improve.
• End of the Year School Book Prize – 

Chris Hayes (MP), Federal Member for 
Fowler  Book Prize is awarded to a Year 
9 student for actively taking part in the 
Parliamentary Convention on their visit 
to Canberra.  

• The Premiers Reading Challenge        
certificates and awards are handed to 
the Outstanding Reader in the Annual 
Awards Ceremony.  

• Southwest Connect Certificate of 
Achievement for Outstanding Work   
Ethic. This certificate with a cash 
voucher is given to a Year 10 student.   

• Long Tan Youth Leadership Team Awards 
– plus $250 cheque is awarded to a Year 
10 student for demonstrating outstand-
ing leadership and teamwork.  

• Long Tan Youth Leadership Team 
Award plus $550 cheque is awarded to 
a Year 12 student for demonstrating           
outstanding leadership and teamwork.  

• UWS Most Outstanding Year 11          
Student: Certificate plus Cash awarded 
to the student with 90+ ATAR and who 
has demonstrated excellent leadership 
qualities. 

• Liverpool Council Award  Cheque  
awarded to student demonstrat-
ing  community spirit and promoting        
citizenship at school. 

• Award for Most Improved Performance: 
The student who has demonstrated 
greatest academic improvement by 
comparing aggregate of the Half Yearly 
Report mark average to the Yearly 

• Report mark average.  
• Dux of School is awarded to the student 

who attains the highest ATAR in the 
HSC. Winner receives a certificate and 
trophy. 

• Years 7 - 11   The top three student in 
each grade overall:  Criterion: Total 
of Yearly Report mark for all subjects.  
The students receive medallions and 
certificates.  

    (1st Place – Gold medal, 2nd Place – 
Silver medal, 3rd Place – Bronze medal)
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RoSA and HSC Policy and Procedure

The RoSA is a cumulative credential 
showing Year 10 grades as well as any 
grades for Year 11 (Preliminary) com-
pleted courses. The RoSA came into 
effect with the 2012 Year 10 cohort. RoSA     
provides the capacity to record students’ 
extracurricular activities as well as     
citizenship and leadership achievements.  
The RoSA records all courses undertaken 
in Stage 5 (Years 9 and 10) and Stage 6 
(Years 11 and 12) by the student up until 
the HSC examinations, along with grades 
awarded. BOSTES issues the formal RoSA 
credential to students who satisfy the 
eligibility requirements when they leave 
school.  There are No External Examina-
tions for RoSA, optional online literacy 
and numeracy tests are available for 
students who wish to participate.  

Pattern of Study: Mandatory Curricu-
lum Requirements – Years 7-10  English, 
Mathematics, Science, HSIE, Languages, 
Technology, Music, Visual Arts, PDHPE.  
Mandatory Stage 5 courses Students are 
enrolled automatically in the mandato-
ry 200-hour Stage 5 courses in English, 
Mathematics and Science, and the man-
datory 100-hour courses in Australian 
Geography and Australian History.  

Elective Courses offered at our school: 
Commerce, Information and Software 
Technology and Arabic  Courses 
completed in Year 9 Where schools 
program 100-hour elective courses to be 
completed in Year 9, the students should 
be entered for the course(s) in the year 
in which they are expected to complete 
the course(s). However, in some cases 
students may begin a 200- hour course 
in Year 9, but withdraw from the course 
at the end of Year 9, having completed 
100 hours of the course. These students 
are entitled to have the 100- hour course 
credentialed.  

Confirmation of entry: Our school 
submits Confirmations of Entry via Schools 
Online as soon as entries are completed. 
Each Confirmation of Entry is signed by the 
student and retained at the school until 
March of the following year.  Amendment 
to student entry Amendments are made 
via Schools Online as required. When an 
amendment is made, a new Confirmation 
of Entry must be produced, signed by the 
student and retained at the school.  
Curriculum Requirements for Years 11 and 
12 To be eligible for the award of the HSC, 
students must have satisfactorily 
completed two years of study (Years 11 and 
12) courses that meet the prerequisites of 
NESA. Satisfactory completion of the 
Preliminary course or its equivalent is a 
prerequisite for entry into an HSC course. 
To qualify for HSC, students must 
satisfactorily complete the HSC 
requirements comprising at least 10 units.  

The pattern of study must include: • at 
least 12 units of study (6 courses) in the 
Preliminary year; and at least 10 units of 
Both Preliminary and HSC course patterns 
must include: • at least 6 units of Board 
developed courses • at least 2 Units of 
a Board developed Course in English • 
at least three courses of 2 units value or 
(greater); and • at least four subjects You 
may not count more than six units of 
Science courses towards the minimum 10 
HSC units required.  

Eligibility requirements for the award of 
the Record of School Achievement:
To qualify for the award of the RoSA, stu-
dents must: 
• Satisfactorily complete the mandatory 
requirement of the BOSTES Curriculum and 
Assessment requirements for the award of 
RoSA 
• Attend school until the final day of Year 
10 as determined by the Principal. 
• Sit for and make a serious attempt at the 
School based Examinations.



Our Policies - For Staff 
(include the above and on website)

Procedure for Managing Allegations 
of Abuse Against Teachers and Other 
Staff Including Supply Teachers and 
Volunteers
 
This procedure sets out Minarah College’s 
guidance for managing allegations of abuse 
made against any member of school staff, 
supply teachers and volunteers. This 
procedure must be followed wherever an 
allegation of abuse is made and it should 
be noted that a member of staff could 
be subject to an allegation even if they 
have not harmed a child or intended to 
harm a child. It is sufficient that the staff 
member’s conduct could pose a risk to the 
child. This procedure applies to teachers, 
senior leaders, other professionals and 
staff working in or for Minarah including 
volunteers and School Board members.  

Aims: This procedure is for managing 
allegations of abuse in compliance with 
statutory requirements and to set out the 
support available to staff and volunteers 
who may be the subject of an allegation of 
abuse.  

Purpose: The framework for managing 
cases of allegations of abuse against 
teachers and other staff is set out in the 
statutory guidance Child Protection (Work-
ing with Children Act) 2012 (NSW), the 
Child Protection (Prohibited Employment) 
Act 1998 (NSW), the Children’s Guardian 
Act 2019 (NSW) as well as the guidelines 
provided by the Department of 
Communities and Justice in their Managing 
Allegations of Reportable Conduct Made 
Against Authorised  Carers 2014. 

This procedure should be read alongside 
the aforementioned statutory guidance. 
It should be used in respect of all cases in 

which it is alleged that a person who works 
with children under 18 years of age (either 
paid /unpaid/self-employed/contracted) 
has: 

• behaved in a way that has harmed a 
child, or may have harmed a child; 
• possibly committed a criminal offence 
against or related to a child; or; 
• behaved towards a child or children in a 
way that indicates they may pose a risk of 
harm to children or to a particular child.

 An allegation against a member of staff 
may arise from a number of sources e.g.: 

• a report from a child victim 
• a concern raised by another child/adult 
in the school/ organisation/agency 
• a concern raised by a parent or carer. It 
is essential that any Safeguarding issue, 
concern or allegation made against staff, 
volunteers or other professionals in a 
school is dealt with very quickly, in a fair 
and consistent way that provides effective 
protection for the child and at the same 
time support the person who is the subject 
of the concern or allegation. 

As per the Child Protection (Working with 
Children Act) 2012, Minarah College has 
developed this policy to accordingly reflect 
the processes which stakeholders can 
pursue in reporting and managing 
allegations of abuse against teachers and 
other staff, including supply teachers and 
volunteers. 
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Lockout Procedure

A lockout is a procedure which prevents 
unauthorised persons from entering the 
school and is used when the threat is 
general or an incident is occurring OFF 
school property. This allows the school 
to continue its activities without alerting 
students and staff, thereby creating as 
little disruption as possible to the school’s 
routine. 

The following procedures are to be 
followed during a “Lockout”.  
• A specific siren alert will sound through 

the school’s intercom system. 
• The Principal or delegate directs school 

administration staff to ensure that all 
gates are locked and outside perimeters 
are secured. 

• The Principal is to contact Green 
• Valley Police Station on (02) 9607 1799 

for advice on how to proceed. He may 
be asked to contact “000” Emergency 
Services. 

• Once Lockout is called the Principal is 
to ensure that no one goes outside. He/
she must also be locked in until advised 
by authorities and an “ALL CLEAR” is 
called. 

• The only entrance to school during this 
phase is through the main entrance 
and it is to be monitored ensuring only 
authorised personnel have access.

• In some cases, the school may be       
directed to ensure that access is denied 
to everyone in which case no one is to 
enter or leave.  

 
When students are in the classroom:
• Stay calm and quiet. Lock the classroom 

door, windows and pull down the blinds. 
• Students who are in the toilets or on 

errands are to return to their own class. 
• Students are not to leave e.g. going to 

the toilet. Alternative provisions will be 
made for classrooms so that students do 
not need to leave the classroom. Mark 
the class roll and notify the office of 

numbers – any extra students (in case 
of teacher absence etc) or additional 
parents/helpers. 

• Wait for instructions via the school’s 
intercom. Continue with lesson as       
normal, if possible. If students are    
unsettled, teachers may need to engage 
in an alternative lesson or activity. Do 
not unlock doors or windows until there 
is an “ALL CLEAR”.   

 
When students are NOT in the classroom 
e.g. playground: 
• Stay calm. Staff and students return 

directly to their classrooms. Lock the 
classroom door, windows and pull down 
the blinds. Students are not to leave 
e.g. going to the toilet. Alternative   
provisions will be made for classrooms 
so that students do not need to leave 
the classroom. 

• Mark the class roll and notify the office 
of numbers – any extra students (in case 
of teacher absence etc) or additional 
parents/helpers. 

• Office to communicate whereabouts of 
students if any missing, e.g. sick bay. 
Wait for instructions via the school’s 
intercom. 

• Continue with lesson as normal, if 
possible. If students are unsettled,     
teachers may need to engage in an      
alternative lesson or activity. 

• Do not unlock doors or windows until 
there is an “ALL CLEAR”.    

Teachers not on class or duty: 
• Stay calm. Call office to inform them of 

your whereabouts and offer assistance. 
Go to the nearest building and lock 
yourself in. 

• Do not go looking for students through 
the school. Stay where you are if you 
have been directed to do so. 



Lockdown Procedure

A lockdown is the procedure for when staff 
and students must remain inside due to a 
threat outside the building. The following 
lockdown procedures should take place for 
response to a severe storm / dangerous 
animal / siege / hostage /threat relating 
to arrival of a person with violent intent/ 
dangerous airborne particles, or similar 
emergencies where students are required 
to remain indoors or return to classrooms. 
Staff are required to ensure that they and 
their students are familiar with these 
procedures. 

The person who discovers the emergency 
should contact admin immediately. Admin 
can be contacted using the school’s 
emergency phones located in the 
classrooms/staffrooms/photoc opier rooms. 
Do not make it public and notify admin 
directly. 
• An alarm will be raised by an Internal 

Public Announcement with emergency 
details.

• The Principal or his delegate acting on 
behalf of the Principal will decide on 
the appropriate Emergency measures 
to be taken. Emergency services will 
be contacted and emergency proce-
dures are put into action or local police     
station at Green Valley on (02) 9607 
1799 depending on the situation. 

• In some cases of a siege or hostage, 
notification of the situation may be by 
telephone or other means as it may 
trigger a dangerous response from the 
intruder 

• Stay calm and encourage students to do 
so. 

• Lock all doors and windows; turn off 
lights and fans/air conditioners; pull 
down blinds where possible. 

• Teachers and students should sit un-
der desks; keep a low profile by sitting 
on the floor and out of line of sight 
of doors and windows until the “ALL 
CLEAR” is given. If desks are in line 

of sight of doors or uncovered win-
dows, teachers should make rehearsed         
decisions about the best place to sit 
students.

• Administration will also delegate staff 
to undertake a complete sweep of all 
school buildings where it is safe to do 
so. 

• Students who happen to be out of their 
classroom e.g. running an errand, going 
to the toilet etc. should go into the 
nearest classroom and remain there 
until the “ALL CLEAR” is given. 

• Teachers should complete a roll call 
and advise admin that all students 
are accounted for, or of any missing           
students and their whereabouts e.g. 
gone to the toilet. Also inform Admin 
of any extra students/visitors present 
in the classroom at time of lockdown. 
Staff members are required to in-
clude and take charge of any visitors /      
contractors that are in their vicinity at 
the time of the alarm activation. 

• Students must not use mobile phones. 
Phone lines are to be kept clear unless 
immediate threat exists. Admin will   
advise staff of lockdown situation as 
time and safety permits. 

• When the threat is over, the Principal 
or delegate acting on behalf of the 
Principal will advise all staff of the “All 
Clear”. Any students from other classes 
must return to their own classes and 
a final roll check is made. Any miss-
ing students are to be reported to the      
office immediately. 

• Where lockdown is extended              
after school hours the Admin staff will        
arrange for parents to be informed via 
local media with assistance of local 
Police. The Principal and/or delegate 
will work under Police direction to 
facilitate student pick up by parents at 
a designated safe area. The Principal or 
his delegate will contact Robyn Yates, 
Assistant Deputy Executive Director, on 
0407432642 for AISNSW support.
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WHS Policy

Legislation:

The Work Health and Safety (WHS) Act 
2011, the Work Health and Safety Regula-
tions 2011 and the Explosives Act 2003 sets 
out the requirements that the school must 
put into place to identify, assess, control 
and eliminate health or safety risks. 

This policy should be read in conjunction 
with the following documents: 
1. Premises, Buildings and Maintenance 
Work Policy 
2. Evacuation and Security Policy 
3. Child Protection and Welfare Policy 

The Work health and safety of all persons 
employed within Minarah College, students 
and those visiting the school are 
considered to be of utmost importance. 
Resources in line with the importance 
attached to Work health and safety will be 
made available to comply with all relevant 
Acts and Regulations and to ensure that 
the workplace is safe and without risk to 
health. 

It aims to do this by: 
• Providing and maintaining safe plant and 
systems of work 
• Making and monitoring arrangements 
for the safe use, handling, storing and      
transport of plant substances 
• Maintaining the work place in a safe and 
healthy conditions 
• Providing adequate facilities to protect 
the welfare of all employees and students 
• Providing information, training and      
supervision for all employees enabling 
them to work in a safe and healthy manner.  

The promotion and maintenance of 
Work health and safety is primarily the            
responsibility of the Principal. Management 
at all levels is required to contribute to 
the health and safety of all persons in the 
workplace. To this end, it is the responsi-

bility of management to develop, 
implement and keep under review,  in 
consultation with its employees, the 
organisation’s WHS Policy.  

Specific Responsibilities  
a. School Executive - The principal is 
required to ensure that this policy and the 
WHS Program are developed and 
effectively implemented. 
b. Coordinators - Each coordinator is 
responsible, and will be held accountable, 
for taking all practical measures to ensure 
that: WHS Program compliance in the area 
of their control and employees are 
supervised and trained to meet their 
requirements. Employees are consulted in 
issues which affect their health and safety 
and any concerns they may have are 
referred to management. 
c. Teachers and employees - All employees 
are required to co-operate with the WHS 
Policy and Programs to ensure their own 
health and safety and the health and 
safety of others in the workplace. 
d. Contractors - All contractors engaged to 
perform work on the school’s premises and 
locations are requiredto comply with the 
Work health and safety policies. Failure 
to comply or observe a direction will be 
considered a breach of the contract and 
sufficient grounds for termination of the 
contract. 



Educational and Financial Reporting 
Policy

Minarah College maintains relevant data in 
order to comply with the reporting 
requirements of the NSW Minister for 
Education and Training and the 
Commonwealth Department of Education, 
Employment and Workplace Relations. This 
reporting includes public disclosure of the 
educational and financial performance 
measures and policies of the school as 
required from time to time. 

Procedures to ensure that ongoing 
reporting requirements will be met: 

• The Principal is responsible for coordinat-
ing the final preparation and distribution of 
the annual report to the Board and other 
stakeholders as required 
• For each reporting area, the Principal 
will identify the staff member responsible 
for the collection, analysis and storage of 
relevant data and for providing the 
relevant information to the Accountant for 
inclusion in the report 
• The Principal will determine the specific 
content to be included in each section of 
the report and review this each year to 
ensure ongoing compliance, relevance and 
usefulness 
• The Principal is to ensure that 
preparation of the report sent to the Board 
of Studies online by no later than 30 June 
in the year following the reporting year 
and publicly avail the annual report on the 
school website by no later than 30 June in 
the year following the reporting year 
• The Principal sets the annual schedule 
for delivery of information for each 
reporting area to the coordinator, 
preparation and publication of the report, 
distribution of the report 
• The Accountant is responsible for 
provision of information on the My School 
website, as requested 
• The Accountant is responsible for 
provision of data in electronic format as 

requested by the Minister within 3 months 
of the notification.    

Requests for additional data from the 
NSW Minister of Education and Training
  
From time to time the Commonwealth 
Government, through the Minister for 
School Education, Early Childhood and 
Youth and the NSW Government, through 
the Minister for Education and Training, 
may request additional information. To 
ensure that such requests are dealt with 
appropriately, the Principal is responsible 
for coordinating the school’s response. This 
person is responsible for the collection of 
the relevant data and for ensuring it is 
provided to the Board of Studies in an 
appropriate electronic form.  

DEEWR Annual Financial Return  

The Accountant is responsible for 
completing the questionnaire. This person 
is responsible for the collection of the 
relevant data and for ensuring it is 
provided to DEEWR.

PRESENTATION 
TITLE
SUBTITLE COMES HERE
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Governance and Business Operations 

Governance

The School Board oversees the governance and business operations of Minarah College.

Since the inception of Minarah’s new board, independent auditors have been tasked with 
impartial and detailed analysis of financial records and are now in the final stages of 
ensuring that all future reports are completely transparent and fully adhere to stipulated 
NESA guidelines.

Building Operations

2021 marked the beginning of significant building and planning works, for both the 
improvements and upgrades at the Green Valley Campus and the continued planning of 
infrastructure and design for the new campus at Catherine Field.

In 2021, building works at the Green Valley campus included:

Students artwork was placed on large sails which have been installed and now provide 
shade near the walkway leading around the internal garden.

Large posts were inserted in Extended Area C so that shade sails will provide coverage 
during wet weather and there is an uninterrupted length of walkway leading to the hall.

The grass area was renewed with additional turf and opens up a refreshed play area in the 
drop-off zone and at the bottom of the field area.

New lighting and signage was installed, which advertises events to parents and 
students and provides directions to different areas. Photographs and whole school 
messages can also be placed on these boards.



Financial Reporting

SUMMARY FINANCIAL INFORMATION 2021
(a) Graphic 1: Recurrent/Capital Income represented by pie chart

(b) Graphic 2: Recurrent/Capital Expenditure represented by pie chart
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Minarah College will maintain the relevant data and will comply with reporting 
requirements of DEC and DET. This report is available to the Minarah School 
Community via the Minarah website. Notification of its availability will be made via Sentral 
4Parents app. It will also be made available in hard copy by request. 

Address: 264 Wilson Rd, Green Valley NSW 2168
Email: admin@gvic.nsw.edu.au
Phone: 02 8783 9188

2021 RECURRENT AND CAPITAL EXPENDITURE

Commonwealth Recurrent Grants  $11,677,995.00 70.69%

State Recurrent Grants  $3,104,282.69 18.79%

Other Grants  $67,929.60 0.41%

Fees and Private Income  $1,670,096.00 10.11%

 $16,520,303.29 

100.00%

Salaries Related Expenditure  $10,543,868.00 69.84%

Educational expenses  $481,570.51 3.19%

Other operational expenses  $4,071,817.49 26.97%

 $15,097,256.00 

100.00%




